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Development Since Independence 

Plsnning Higher Education for 
Economic Growth 

The dominant feature of post-Independence deve¬ 
lopment of higher education has been the enormous 
growth in student numbers and institutions Enrolment 
made rapid strides, particularly in the sixties. This 
was also th; time when economic thought was bringing 
into focus the investment aspect of education Many 
less developed countries which got Independence from 
colonial rule believed—or were led to believe—lhat it 
is the qualitative improvement in human resources 
that determined the character and pace of economic 
development, and the principal instrument for it is 
the formal education system. Much of the economic 
progress of advanced countries that were among the 
backward anJ poorest only a few decades ago. it was 
pointed out, was the outcome of the development of 
their human resources through education, particularly 
higher education. Also, the speedy and spectacular 
recovery of Japan and Western Europe from the debris 
of World War II -against the expectation of some 
economics who overestimated the need for physical 
capita! for recovery—and reaching the most favourable 
growth rates in the post-war period, was ascribed to 
their technical and skilled manpower which they had 
built up over the years The largest fraction of the 
rate of growth of the American economy and the 
USSR economy was attributed to growth of knowledge 
and skill which facilitated increased efficiency of 
physical capital. In contrast to the above countries, 
it was argued, many less-developed countries could 
not generate higher output, in spite of massive finan¬ 
cial investment made by them in physical assets, 
because they did not realise that a sufficient stock of 
educated workers and personnel was a necessary 
condition for economic growth; hence a convergence 
between education, particularly higher education, and 
economic growth must be even more important in 
poorer countries to raise the productivity of labour 
than in the advanced ones. 
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And so the economists discovered (or rediscovered, 
because the classical economists never overlooked the 
point) the importance of complementary human fac¬ 
tors, of investment in human resources There has 
been a large body of literature on the economic aspects 
of education since the beginning of sixties, and the 
new concepts and methods developed became subject- 
matters of wide discussion. In India too, similar 
studies were conducted. ‘Economics of Education' 
thus began to affirm itself as a new domain of econo¬ 
mic analysts. Economists ceased to wield axes, and 
instead became standard-bearers of educational 
advance. And the education profession, as Dore put 
it, “just stood by and let them do it.” In fact they 
were happy to have economists on the side of education 
—there were good precedents for this, notably Adam 
Smith and J S Mill—and popularise the economic 
value of education (although some among them felt 
that material affluence was not the stuff of which ‘good 
life* was made; non-material values which, even 
though hard to measure, were no less important than 
the GNP). In short, educationists began to think in 
terms of economics, when economists began to think 
in terms of economics, when economists began to pay 
special attention to education. Education came to be 
discussed in the language aod terminology of econo¬ 
mists (which was again rather disquieting to some 
since the concept of investment is closely lioked with 
the idea of expenditure in the expectation of monetary 
gain, or proht, and not to the Intrinsic value of edu¬ 
cation). It was even talked of as an 'industry', and 
attempts were made to apply to it the tools of analysis 
of the industry. Many of those who once got upset 
by the idea that it should be treated like an industry, 
appeared to get more upset if people could not see that 
it was the most important industry ! 

The then policy-makers in India naturally welcomed 
the support provided by their new-found allies—econo¬ 
mists and educationists. There catne into being a 
wider agreement among them that educational decisions 
should take into account the economic value of edu¬ 
cation. The goal of nationwide benefits of an educated 
populace seemed to justify public expenditure on an 
increasing scale for the expansion of education, parti¬ 
cularly higher education The Firs! Five Year Plan, 
launched in 1951, had stated; ‘‘No Plan would succeed 
unless it invested in the improvement of human mate¬ 
rial. and even from the point of increasing production, 
social services like education and technical training 
brought signiScant results''. The subsequent Plans 
also had emphasised that education is the focal point 
of development. The following opening sentence of 
the Report of the Indian Education Commission 
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(1954-66) summed up the assumptions of moat writers 
on education and development in the early 
sixties thus : "Tho destiny of India is now being 
shaped in her classrooms. This, we believe, is no 

thetoric.it is education that determines the level 

of prosperity, welfare and security of the people”. 
Alfred Marshall’s observation that ‘Education is a 
national investment' appeared to have lost none of its 
value. This meant acceptance of educational planning 
as an essential part of economic planning. Thus edu¬ 
cation, particularly higher education, got caught up in 
a society on the move as never before. 

Another reason which motivated the Government 
of India to expand higher education at a rapid pace 
was its desire to transform the 'elite - character of the 
system inherited from the British Government and 
make it more representative of Indian society by 
drawing within its fold the broad sections of the lower 
income groups and socially under-privileged sections. 
This was a pre-Independence promise. The enrolment 
in higher education was thought to be inadequate 
considering India's youth population Besides, as the 
notion lhat education, particularly higher education, is 
the key to productive life (and national prosperity) 
came to be accepted, discrimination among students 
had to break down, for who can be denied the chance 
to become useful and productive ? 

Once the aspirations of the people were kindled, 
the movement of the higher educational sector was 
only in one direction—upwards, it became a neej 
among larger and larger sections of the population. 
More and more institutions had to be opened, and the 
existing ones expanded. The Governments, at Central 
and Stale levels, moved to funnel larger funds into the 
higher education sector. 

The Currents ot Change 

Higher education at one time was a means of 
acquiring wisdom and satisfying curiosity; it was not 
an instrument for achieving economic goals—in fact, 
there was no urgent netd ihcn to pul scholarship to 
any practical use. The attachment to the past was 
predominant. Before the age when specialisation was 
forced on the society, a classical education was consi¬ 
dered a virtue. Higher educational institutions, estab¬ 
lished with the above end in view, were maintained 
through the dedication of some individuals. However, 
the new demand of ‘economic lire' was such that even 
the modern higher education adopted during the British 
period needed complete remodelling—both in its 
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’extent’ and ‘content’. Colleges and universities were 
no longer considered as citadels of Matas quo ; these 
institutions, it was felt, should be liberally irrigated 
by the currents of change. This implied important 
structural reforms and the creation of new types of 
institutions for training in new subjects that were of 
practical significance in terms of future careers. The 
Government had to take steps towards diversification/ 
specialisation of higher education in order to widen 
and upgrade the country’s talent pools. The pre- 
Independence system had adhered mostly to a uniform 
type of general education meant for a small and 
privileged fraction of the relevant age group. Pro¬ 
fessional'Technical Education had earlier been played 
down though in Britain, Central Europe, etc,, the 
significance of this type of higher education had long 
been recognized and acted upon. Provision had there¬ 
fore to be made for more professional and technical 
education. Out of the total number of students getting 
university education, only about 20 per cent were 
receiving professional education in 1947-48. 

In the above process, a line has been drawn between 
higher education pursued for its own sake and learning 
applied to economic ends The conception of know¬ 
ledge as a thing desirable on its own account still 
linger among a few people, but they are in a minority. 

It is doubtful if higher education would have proved 
a- attractive as it turned out to be later if pure pursuit 
of knowledge had been the sole criterion and not the 
advani tges that it provided to building subsequent 
careers When (he desire for material prosperity, 
which had remained subterranean so far, was aroused, 
and with the realisation the it could he achieved 
through higher education, demand for higher edu¬ 
cation increased at a rapid pace An increase in the 
college university age group population and the status 
attached to a university degree also have led to further 
pressure 

Quantity Without Direction 

India now operates a higher education system 
much larger than many developed and developing 
countries. She had 0.9 per cent of the relevant age 
group |17-23) participating in higher education in 
1950-51, 1,8 percent in 1960-61, 4 percent in 1970-71 
and about 4.5 percent in 1980-81. Many other 
countries, both developed and developing, have more 
lhan 10 per cent of pupils in that age group enrolled 
Admittedly, the proportion of the relevant age group 
in higher education in India il one of the lowest m the 
world. However, compared to many developed 
and developing countries, India has a larger number 


of students enrolled in higher educational institutions, 
and this exceeds or is almost equal to the individual 
population of some countries. In 1947, India had 
only 19 universities and 650 colleges having a student 
intake of about 2 5 lakhs; now it has 150 universities 
and about 5500 colleges with an enrolment of nearly 
4 million About 2 5 lakhs of teachers are employed 
at present in universities and colleges In 1950-51, 
the total expenditure on higher education was a mere 
Rs. 20 crores, it was estimated to be over Rs 600 
crores in 1983-84 - thirty-fold increase—a large part of 
which being covered by Government funds 

The twin objective of making available sufficient 
middle and upper level trained manpower to the eco¬ 
nomy in its programme of economic development and 
at the same time meeting the rising expectations of the 
vast sections of the young people who had long been 
denied higher educational opportunities, has introd¬ 
uced some important new dimensions to the policy of 
development ofhigher education in the country. In 
other words, the Government is keen to pursue the 
three goals of quantity, quality and equality simulta¬ 
neously. and that too in a situation of financial 
scarcity Fulfilling all these three perhaps nol-easily- 
compatiblcobjectives is a difficult task. The more 
the quantity the less it favours quality and vice versa : 
the less the resources, more difficult il becomes to 
equalise higher educational opportunities. The Indian 
scene exhibits some special characteristics which may 
not be exclusive, but nowhere else are they so sharp 
and glaring in proportions as here. There still exists 
some confusion on the right to receive higher education. 

A question that is often posed is; should it be equality 
of opportunity for all, inespective of merit, in the 
sense that higher education is a right, or should it be 
equality of opportunity for some in the sense that it 
shall be available to all on the basis of merit, i.e. 
equality of accessibility, with adequate safeguards 
for non-discrimination on grounds of ineome'social 
origin ? 

The development of higher education since 1950 


TO OUR READERS 

Knowledgeable and perceptive as they are, our 
contributors most not necessarily be allowed to have 
the last word. It is for you, the readers, to jeio 
issoes with them Our columns are as much open to 
you as to our contributors. Your commonicatious 
should, however, be brief and to the point. 
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cannot be considered to be a (access story, qualitati¬ 
vely. If quantitative expansion is an indicator, the 
post-Independence period can be considered to be 
highly impressive. As the rate of growth of enrolment 
has been nearly 10 per cent over the period 1950-1983 
(and that of colleges universities 6 per cent per annum) 
one can easily imagine the population explosion in¬ 
side our campuses today. India appears to be the 
one country where every teenager coming from upper 
and middle class families can gain entry into some 
college. The system could grow faster mainly because 
of the Government’s readiness to help such a growth, 
in spite of scarce resources. The planning authorities 
and policy-makers probably bad assumed in the 
fifties that with the economy developing, naturally, 
there would be a growing demand for educated and 
skilled personnel. However, what is now being wit¬ 
nessed is that the expansion of higher education has 
not been accompanied by parallel economic develop¬ 
ment and promotion of the labour market, thus 
creating the increasingly serious problem of educated 
unemployment. The vast reservoir of human resources 
that is being built up, remains unutilized, underutilized 
and misutilized. The backlog of unemployment of 
educated personnel has become so large that those 
who have completed higher education courses have to 
wait for years before finding a jobs. The Government 
had made special efforts for expansion of Professional,' 
Technical categories of higher education, as this was 
considered responsible for the spectacular progress of 
Europe, America, Soviet, Russia and other advanced 
countries. Vet unemployment has increased among 
these categories too towards the mid sixties. When it 
is found difficult to secure jobs in the branches of their 
specialisation, many professionally/technically quali¬ 
fied persons are either seeking white-collar jobs, or 
(the highly qualified among them) look for employ¬ 
ment opportunities abroad. Considering the fact that 
the expenditure in these fields is much more than that 
in general fields, as well as the fact that a heavy public 
subsidy is involved m training, not using the skills 
acquired by students, or not deploying them properly, 
means a major drain on government revenues As 
Dr. V.K.R.V. Rao rightly put it, the subsidy does 
not serve any purpose if there is no! going to be jobs 
available for students in their chosen career, pro¬ 
fession. 

Degrees and Jobs ; The Superficial Link 

The persistent tendency of the supply of the more 
educated to rise in a market of restricted employment 
has further led to the phenomenon of ‘upgrading’ of 


educational requirements for particular occupations. 
The requirements of a degree is all pervasive both in 
the public sector (which is the major source of employ¬ 
ment for a high proportion of university graduates in 
India) as well as in the private sector, even for jobs 
which require only matriculation or higher secondary- 
school-level qualifications. As Panchamukhi states, 
when a large number of degree-holders compete for a 
limited number of places, there is likely to be a 'substi¬ 
tution elfect’ i c the replacement of the less-educated 
from their jobs by the more educated. A similar 
phenomenon is being witnessed now in the country. 
Those who are having just school education with no 
degree are relegated further down and made worse olT 
(and the young people with the lowest educational 
attainment come disproportionately from the less- 
advantaged strata of society) The belter educated 
are found willing to adjust their sights downwards, 
and take up jobs for which they are overeducated 
The employers use degrees as a ’screening’ device 
for job recruitment. With too many claimants 
for a job, university degree otfered an easy method of 
selection. Or. in other words, one’s degree is held to 
he more important than what the degree-holder can 
do. Higher level education qualifications have thus 
got formalised for jobs, and job aspirants seek some 
extra years of college education in order to qualify for 
these jobs With fewer jobs available, naturally ilie 
tendency is to coniinuo improving educational quali¬ 
fications for having a competitive advantage. 

The net resull is a ‘devaluation’ of higher educa¬ 
tion, which stems from the very expansion of higher 
education and proliferation of degrees diplomas 
Upgrading of educational requirements for various 
types of jobs has been one of the striking characteris¬ 
tics of the Indian labour market Thus, a qualificaton 
syndrome’ has set in, which reinforces the natural 
tendency of education at any level to be a preparation 
for the next As Dore put it. ’’the more widely educa¬ 
tion cerrificatcs arc used for occupational selection, 
the faster the rate of qualification inflation’’. And the 
collcges'universitics continue to churn out more ami 
more young men with devalued degrees. 

Thus “the broadening of the access of higher edu¬ 
cational services to all, irrespective of ability or merit, 
has meant putting more on the race track, reducing 
the values of those that got ahead. The belter have 
become worse otf as more and more of the worse join¬ 
ed them" (R. Bbaradwaj). When the higher education 
system itself got enlarged to serve a large number of 
stndents (who are themselves diversified in every 
respect) and academic standards were relaxed, quality 

Univolhty News, Monday, Maich 28, 1988 


4 



suffered. The Kothari Commission (1964-66) had 
admitted this woeful fact in its Report. It bad stated 
ihat tbe first degrees in Arts, Science and Commerce 
in Indian universities cannot be compared to the 
first degrees in the universities of the developed 
world; in terms of international compara¬ 
bility, our postgraduate degrees could perhaps 
be eqeated with the first degrees in those countries. 
Since Independence, the quality of higher education 
has gone even lower than the one set during the 
British period. Deteriorating quality is further aggra¬ 
vated by inadequate financial resources devoted to 
qualitative programmes. The students, it is evident, 
do not mind this since they have no feeling of foot¬ 
ing the bill, the pick up for almost free whatever is 
made available to them. Perhaps it is not so much 
the thirst for higher learning that is the driving force 
among the students; the aim is to get better jobs which 
ensure later a middle-class standard of life This is 
further encouraged by (a) the social facior of joint 
family which help the students to hang on to the 
student status for a longer time <b) the heavy subsidy 
tlow fee rates) emended to all students : and tc) the 
negligible, foregone earnings. 

Because of historical reasons, higher education in 
India has been linked with gelling jobs as opposed to 


seif-earnings or earnings from self-employment. This 
has encouraged a psychology among the youth that a 
job is the only way to earn a living either in the 
country or abroad. And the main function of the 
higher education system therefore appears to be pro¬ 
viding the students with a ‘credential’ with which they 
can gain entry into the modem, urban, industrial 
sector and oulcompete one another for a job. 

The process of expansion at a rapid pace is proving 
to be self-defeating A policy of providing ia r ge mas¬ 
ses of young people a higher education which necessarily 
and inevitably awakens ambitions which cannot be fully 
satisfied, and tastes which cannot be gratified , and thus 
increase their discontent , is likely to impair rather than 
foster productivity. Despite the impressive quantita¬ 
tive expansion and the claim that India has the third 
largest scientific and technical manpower in the world, 
after only the U S A. and the U S.S.R., why is it that 
she is at the lowest bottom in terms of productivity ? 
The country, instead of advancing, has in fact regres¬ 
sed in relation to the rest of the world in nearly all 
important sectors, and has fallen behind even some of 
the so-called Third World countries The phenomenon 
of diminishing returns appears to have gripped the 
higher education sector. 

[To be Coneloded) 
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Accreditation and Assessment of Institutions 
of Higher Learning 


Programme of Action (POA) of the National Policy of Education (NPE) 1986 ioter alia 
recommended that : 

“Excellence of institutions of higher education is a function of many aspects : Self evalu¬ 
ation and self improvement are important among them. If a mechanism is set up which 
will encourage self-assessment in institutions and also assessment and accreditation by a 
Council of which these institutions arc corporate members, the quality of process, parti¬ 
cipation, achievements, etc. will be constantly monitored and improved. 

It is proposed to derelop a mechanism for accreditation and assessment for maintaining 
and raising the quality of institutions of higher education. As a part of Its responsibility 
for the maintenance and promotion of atandards of education, the UGC will, to begin 
with, take the initiative to establish Accreditation and Assessment Council as autono¬ 
mous body.” 

In pursuance of this directive, the University Grants Commission (UGC) conslitntrd a 
Committee under the Chairmanship of Dr. Vasant Gowariker, Secretary, Ministry of 
Science and Technology “to make recommendations regarding setting up of Accreditation 
and Assessment Council in order to dcrelop n mechanism for maintenance and raising of 
quality of institutions of higher education, while keeping in view the objectives, uses and 
various methods procedures that are currently being followed by different countries or 
that can be adopted.” 

The Report of the Committee is being published for wider readership. 


I. Introduction 

In brief, what is wrong with Indian universities is 
that they are not generative. They do not give rise 
to a vital and self-supporting intellectual life. Though 
it is true that they do not have realistic funding, their 
achievement is still not proportionate to the time, 
effort and intellectual resources expended on them. 
Perhaps the major cause of their failure is the manner 
of their governance, which does violence to the opera¬ 
tions of mind and the growth of knowledge. Acade¬ 
mic institutions must be built around the principle of 
intellectual autonomy. Most of ours are oot. 

Historical roots of the mediocrity of Indian higher 
education can be traced to the exigencies of British 
rule, in the need to contain the dangerous potential 
of self-rule in the realm of ideas. The present struc¬ 
tures are descended practically unaltered from that 
time- The governance of universities is part of a 
larger pattern, the command-and-control style of 
bureaucracy, which was established in the interests of 
British supremacy and which still continues to dominate 
our public life. 


II. Management of Higher Education 

Coinmand-and-conirol management entails a hier¬ 
archical notion of “accountability" und top-down 
initiative. Goals and values are formulated from the 
outside, and the various ways in which their imple¬ 
mentation can go wrong arc taken into account and 
sanctions are provided against these. The governing 
attitude is suspicion. Dignity and authority arc vest¬ 
ed largely in the supervisory levels, most of all in the 
remote government bureaucracy, and next to none 
with working academics. Intellectual and (pedagogi¬ 
cal initiative are stifled, and experimentation, innova¬ 
tion and the finding of appropriate responses to local 
circumstances become impossible. The goals of univer¬ 
sities get pitched at a very modest level, to achieve¬ 
ments peripheral to the real purpose of a university 
such as the regular holding of examinations and the 
announcement of results The management of uni¬ 
versities gets reduced to a law-and-order problem, 
with a limited and crude repertoire of political— 
bureaucratic actions to bring them to a semblance of 
control. 
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The situation of college* it particularly bad, 
because of their subordination to affiliating universi¬ 
ties This suffocates the initiative of college faculty 
and denies them the necessary control over the cir¬ 
cumstances of their work On the other hand, factors 
bite the recent raising of the college entrance age 
wilh the addition of two years of secondary education 
and the raising of lecturer qualification to the docto¬ 
ral level have made the issue of academic autonomy 
at the college level both more urgent and more 
promising. 

There is an alternative style of management to the 
command-and control hierarchical bureaucratic method 
It is a style which has been demonstrating its supe¬ 
riority world wide, not just in the academic realm but 
in business and government as well It means putting 
people first. In the words of one of the leaders of the 
Japanese ascendancy ‘ To motivate people, you must 
bring them into the family and treat them like repect- 
cd members of it " A system which docs this is decen¬ 
tralized, democratic and faciluative 

In the academic sphere the first postulate of the 
new system is the authority and dignity of the working 
academic Once this is conceded, the organizational 
patterns that are coherent with it follow naturally 
These include collcgialitv in the life of the department 
and of the institution and the derivation of adminis¬ 
trative authority from departmental and faculty 
councils 

Though it is widely conceded that nothing worth 
while can be accomplished without academic autono¬ 
my the tendency it to let the fear of potential abuse 
lead back to the bureaucratic hierarchical syslcm. 

Ill Accreditation 

As a way to assure the effectiveness of academic 
institutions while maximally supporting academic 
self regulation, the Programme of Action of the 
National Policy on Education I9S6 has called for the 
setting up of an autonomous Council on Accreditation 
and Assessment The accreditation policy forms part 
of a reform which must be viewed as a whole and 
whose other important aspects include the provision 
for autonomy of colleges and the projected National 
Testing Service 

While the central motive to the accreditation sys¬ 
tem has come from the requirements of college auto¬ 
nomy, it also answers the need for a systematic and 
Aguiar means for assuring that colleges and univer¬ 
sities and functioning effectively. 
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The hierarchical-bureaucratic approach to possible 
academic abuses is like administering a dope test while 
the race is still on The system of institutional accre¬ 
ditation, on the other hand, is based on first giving an 
institution the maximum freedom in defining its goals 
and the means to achieve them, and then examining 
it closely, as a whole The ciucial difference from 
the bureaucratic system with its cumbersomeness and 
enforced unifo-inuy is made possible by reliance on 
the faculty of judgment, in particular the judgment of 
responsible educators who know what academic excel¬ 
lence is through their own participation in it. They 
are able to evaluate the institution as a whole and to 
assess US parts in terms of their functional relation to 
this, and they are not constrained to see those parts 
only jn terms of adherence to some preconceived 
bureaucratic prescription 

Operationalisation of an effective system of accre¬ 
ditation m the country will gradually lead to the 
establishment of norms and criteria for institutional 
performance assessment and methodologies and tools 
for systematic institutional self study and self evalua¬ 
tion Moreover, institutions themselves will collecti¬ 
vely benefit through integration of this element of 
assessment into the institutional culture 

IV' Important Features of an Accreditation System 

Institutional accreditation originated in Ihe United 
States and has existed there in close to the present 
form for some decades and is also to be found m 
Canada and Japan among others The division of 
authority and responsibility between central govern¬ 
ment and states in the field of higher education is 
similar in North America and India. Some of the 
mam features of an operational institutional accredi¬ 
tation system which commend themselves are the 
following 

(I) Institutional accreditation, (he recognition of 
the performance and integrity of an educational msti 
tution, is granted by an association of institutions of 
higher education Accrcdiiation means membership in 
the association, and the accrediting commission of the 
association is elected by the institutional members 

Accreditation, which is the assurance by a non¬ 
governmental body of the quality of an educational 
institution, must be distinguished from the granting 
by the (state or federal) government of a charter or 
licence to an institution, legally enabling it to award 
degrees An institution must have a charter before it 
can be accredited 
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(2) Institutional accreditation is a means for the 
self-regulation of the academic profession, with mini¬ 
mal political and bureaucratic interference. 

(3) Institutional accreditation does not imply that 
accredited institutions have a similarity of goals or 
uniformity of process or that they are comparable. It 
permits diversity and innovation. 

(4) The first part of the accreditation process is a 
self-study by the institution, involving in this activity 
all of its major constituents including faculty, students 
and administration. Included in this process is the 
sharp defining by the institution of its primary mission 
or goals. This must be soundly conceived; it must be 
realistic as well as appropriate to the collegiate level. 

(5) The second part of the accreditation process 
is an onsite evaluation by a team of professional 
educators (faculty and administrators). Though they 
have the help of published association policies, their 
main reliance is upon their own experienced judge¬ 
ment. Institutional evaluation is ultimately subjective. 

(6) Institutional accreditation indicates that, in the 
judgement of responsible members of the academic 
community, an institution’s own goals are soundly 
conceived and appropriate, that its educational pro¬ 
grammes have been intelligently planned and are com¬ 
petently conducted, and that the institution is accom¬ 
plishing the majority of its goals substantially and lias 
the resources to continue to do so for the forseeable 
future. 

(7) Institutional accreditation is a matter of “yes'' 
or “no” to the institution as a whole. It embraces all 
educational endeavours conducted by a single institu¬ 
tion regardless of its complexity. Institutional accre¬ 
ditation must be distinguished from specialized or 
professional accreditation; where the latter applies, 
institutional accreditation is usually a prior necessity 
Institutional accreditation must also be distinguished 
from the nationwide comparative assessments of 
departments in a particular discipline. This is usually 
carried out by a professional association in that disci¬ 
pline. 

(8) In order to be accredited an institution must 
meet the Association's qualitative criteria for the 
assessment of institutional effectiveness in each of the 
principle areas of institutional activity and responsi¬ 
bility, as follows: 

a. Institutional Mission and Objective* 

b. Evaluation and Planning 


c. Organization and Governance 

d. Programmes and Instruction 

e. Special Activities 

f. Faculty 

g. Student Services 

h. Library and Learning Resources 

i. Physical Facilities 

j. Financial Resources 

k. Ethical Practices 

l. Publications and Advertising 

(9) The accreditation agency is not simply a body 
for the assurance of educational quality. The process 
of accreditation encourages institutional improvement 
through continual self-study and evaluation. Accre¬ 
ditation agencies develop criteria and guidelines for 
assessing institutional effectiveness. And the expert 
criticism and suggestions of the evaluating team are 
invaluable. 

(tO) Developing or newly applying institutions can. 
prior to accreditation, be awarded candidate status on 
satisfying certain criteria. These Requirements of 
Candidature concern institutional characteristics large¬ 
ly capable of objective verification. CandiJature is 
usually granted for a two-year term. If progress is 
being made, candidacy can be extended for up to six 
years. 

(11) Accreditation must be periodically reaffirmed, 
within a period of fisc years after initial accreditation, 
and within ten years thereafter Accrediting bodic' 
reserve the right to review member institutions an) 
time for cause. They also reserve the right to review 
any substantive change in the institution; such changes 
arc reviewed within two years after the changes be¬ 
come effective. An accredited institution which shows 
serious weakness in one or more areas, but which also 
shows firm potential for remedying the deficiencies, 
may be put on probation. Accreditation continues, 
but generally for a sharply reduced term. 

(12) The accrediting associations arc institutional- 
membership organizations supported by annual dues, 
from the candidate and accredited institutions. They 
elect the accreditation commissions, the bodies which 
make the final decision on accreditation after receiv¬ 
ing the institution's self-study report and the report of 
the evaluation team. 

Expenses for accrediting activities are borne by the 
institution on a cost basis. This is kept low by the 
extensive use of volunteers on evaluation visits. 
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A typical Commission consists of sixteen members 
w bo are elected at the Annual Meeting for staggered 
three-year terms. Provision is made for different 
types of institutions and (he general public to be 
represented on the Commission. Commissioners 
serve without compensation, and those who are insti¬ 
tutional representatives are currently active on the 
faculties or staffs of institutions accredited through 
the Commission. The Commission normally meets 
four times a year, but various committees may meet 
more frequently. The day-to day activities of the 
Commission are conducted by a Director of Evalua¬ 
tion, professional staff, and support staff 

(13) Though accreditation agencies are non¬ 
governmental their accreditation has come to be recog¬ 
nized as a necessary qualification for eligibility to 
receive federal funds The federal government in turn 
recognizes, for a four-year duration, those accrediting 
agencies which it finds to be a reliable indicator of 
educational quality 

(14) Despite the diversity of accredited institu¬ 
tions, there are some sub-tantivc curricular require¬ 
ments that they must all meet, most notably a cohe¬ 
rent and subs'antial progra-niic of liberal or general 
studies, amounting to no less than a quarter of all 
course-work in a four-year unlergraduatc programme. 
This requirement is also extended to post baccalau- 
rcalc degrees, in the se ise that undergraduate work 
with a sufficient general education component must at 
least be a prerequisite to those post baccalaureate 
programmes 

V. Steps Toward an Accreditation System in India 

(1) These above features of an operational accre¬ 
ditation system will serve as benchmarks in establish¬ 
ing a system of institutional accreditation in the 
Indian context as a means of reorganising the assu¬ 
rance of educational quality, of making expert acade¬ 
mic consultation wijaly available, and as a way of 
mobilising local initiative and energy through self- 
definition and continu it self-,appraisal. 

(2) The initial impetus for an accreditation system 
will come from the UOC, through its selection of a 
group of about twenty good autonomous institutions 
for initial candidature. 

Until such time as twenty institutions are accredit¬ 
ed, there will be a provisional Accreditation Associa¬ 
tion made up of candidate institutions, the original 
twenty plus those that are later admitted into candi¬ 


dature. After twenty institutions are accredited they 
will constitute the core of the Accreditation Association 
or Accreditation Council and candidate institutions will 
thereafter have observer status. The Association will 
bean autonomous, self-governing body—to begin with, 
a registered society. It will meet once a year. 

Each institution's reprcscniativc to the Annual 
Meeting of the Association will be appointed by the 
adminisirative head of the institution, the vice-chance¬ 
llor or the principal. At the Annual Meeting the 
representatives will elect Commissioners the members of 
the Accreditation Commission, the body which will make 
the final decision on accreditation The Commission 
will comprise (ifleen members, serving three-year 
lerms Eventually, the appointments will be staggered, 
with about one-third of the positions being vacated 
each year. Commissioners will be drawn from insti¬ 
tutions of different types as well as from outside the 
academic world. From among these the Association 
representatives will at their first meeting elect a Chair¬ 
man of the Commission and an Associate Chairman 
for one-year terms. Subsequently, the Associate Chair¬ 
man will succeed the Chairman, and a new Associate 
Chairman will be elected annually. The Commission 
will meet about four times a year. 

The Accreditation Commission will, with the con¬ 
sent of the University Grants Commission, initially and 
then whenever necessary appoint a Director of Evalua¬ 
tion. who will conduct the day-to-day activities of the 
Commission with the help of a secretariat of profes¬ 
sional and support staff The Director's term will 
normally be five years, but can be terminated earlier 
for valid reasons by the Accreditation Commission. 
His status, method of appointment and terms and con¬ 
ditions of service will be comparable with those of a 
Vice-Chancellor of a University. 

The Commission will also, with the consent of the 
University Grants Commission, appoint an Associate 
Director of Evaluation, who will report to the Director. 
He will normally succeed the Director, 

The Director will supervise the codification of the 
principles, guidelines, methods and observations of the 
accreditation agency into a Handbook, and will submit 
these to the Commission for its approval. 

The Director will draw up a list of potential eva¬ 
luators. with critical biographies, for the approval of 
the Commission. The accreditation agency will keep 
on file a list of at least a hundred approved evaluators. 
They will serve in an honorary capacity. The other 
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terms of their association with the Commission, will 
be determined by the Commission. 

The ultimate decision on accreditation will be made 
by the Commission after seeing the self-appraisal and 
evaluation reports and related material. 

The Accreditation association will eventually be 
encouraged to function on a zonal basis, for reasons of 
tractabiiity and economy. 

(3) The following are some of the major points on 
which an institution will face scrutiny in the process 
of accreditation, and which it will address in its self¬ 
appraisal : 

(a) Institutions! Mission and Objectives 

These should be practical, appropriate to the 
university,'collegiate level, and socially responsible. 

(b) Evaluation and Planning 

There should be sharply defined institutional 
goals and effective mechanisms for periodic, syste¬ 
matic self-evaluation, planning and review of objec¬ 
tives. The process should take into account state 
and central plans. 

(c) Organisation and Governance 

There should be published a clear statement 
based on the acts and statutes defining the respec¬ 
tive powers, functions, responsibilities or each 
organisational component (Senate, Executive 
Council, Academic Council, governing board, 
administrative officers, faculty, departments, stu¬ 
dents and other constituencies) and their inter¬ 
relationships Provisions for the distribution of 
authority and responsibility should be depicted in 
an organisational chart that represents the actual 
working of the institution. The faculty must have 
a major role iu shaping and conducting academic 
policy. There should be provision for the consi¬ 
deration of student views in matters of direct and 
reasonable interest to them. The public interest 
should be adequately represented in the determina¬ 
tion of the overall policies of the institutions. 

(d) Programmes and Instruction 

Every undergraduate programme whether pro¬ 
fessional, specialised or general ought to show an 
appropriate regard for (he humanities, natural scien¬ 


ces and social sciences. Usually, at least a quarter 
of each student's programme should consist of 
courses in these areas, but experimentation with 
other ways of meeting the end of well-roundedness 
should be encouraged. Courses should adhere to 
clearly defined institutional standards of scholar¬ 
ship, There ought to be appropriate means for 
monitoring the effectiveness of the educational 
programmes. (The development of some of these, 
such as a National Testing Service, will be the job 
of educational bodies and authorities outside the 
institution). There should be some systematic pro¬ 
cedures that tend to assure that assessments are 
fairly awarded while at the same time preserving 
the integrity of the educational process. There 
should be some means of assuring that the number 
of sessions planned for a course arc actually held, 
and that the students and teachers are fulfilling 
their responsibilities in respect of the course. 

(e) Faculty 

The qualifications and numbers of the faculiy 
should be adequate to discharge their academic 
responsibilities. Their recruitment, promotion, 
retention and security of tenure and other conth- 
lions of service, particularly the teacher's academic 
autonomy, in determining the content of the course, 
the teaching method and the method of evaluation, 
should be at a level consonant with the dignity of 
the academic profession. There ought to be for¬ 
mal of informal forums for open communication 
amongst the faculty and between faculty and admi¬ 
nistrative officers. 

(f) Student Service* 

There should be an orderly and ethical admis¬ 
sions procedure, and compliance in spirit as well as 
law with special provisions for disadvantaged group. 
Academic, personal and career counselling services, 
grievance-redressal services, health services and 
services for foreign students and the handicapped 
should be available. There should be clear publish¬ 
ed statements on student rights and responsibili¬ 
ties. Current information about graduates and 
their progress in careers should be maintained, 
and the interest of alumni in the development of 
the institution encouraged. 

(g) Library and Learning Resources 

Books and non-print materials and library 
services, study space and staff should be adequate 
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to the educational programme and there ahould be 
systematic planning for future Deeds. 

(h) Physical Facilities 

Buildings, grounds and equipment should be 
adequate to meet the needs of the institution. They 
should be well-maintained and aesthetically pleas¬ 
ing Classrooms and laboratories ought to be 
properly equipped and adequate in number and 
size. 

( i) Financial Resources 

The institution should be financially stable, 
with sufficient resources to carry out its objectives 
into the foreseeable future, it should have control 
of its financial resources and budgetary procedures, 
and be free from undue influence or pressure from 
external funding sources There should be a clearly 
defined and consistently implemented process by 
which the budget is established and resources are 
allocated There should be a yearly external audit, 
reviewed by the appropriate individuals or groups 
in Ihe institution 

Ij) llhical Practices 

In all Us dealings the institution should show 
concern for basic values and observe the spirit as 
well as the letter of legal requirements. 

(I) Publications and Advertising 

The institution should publish a catalogue or 
handbook describing clearly and accurately its 
objectives. Us admission policies, each academic 
programme or course of study, the requirement 
for a degree or other recognition, the members of 
the faculty with their academic qualifications, the 
fees and charges, the refund policy, the learning 
and physical resources, and other information the 
institution considers significant. 

(4) The Accreditation Agency should be a self¬ 
financing institution. Its recurring expenditure should 
be met entirely from the membership fees paid by 
member institutions. The fees paid by the institutions 
should be accepted as an admissible item of expendi¬ 
ture for purposes of grants-in-aid to them The 
initial expenditure on letting up the Accreditation 
Council should be met by the UGC for a period of 
three 5 ear*. 

(5) Within five years of the setting up of the A cere- 
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dilation Council, only accredited institutions will be 
eligible for Central funding. Some painful decisions 
will have to be made, but if there is to be any point 
to an accreditation system, it must be operated with 
great integrity, and therefore there must be no ex¬ 
ceptions 

State governments will be free, as before, to found, 
charter or recognise, and to fund, new institutions, 
bui those institutions will not receive any Central 
funds until they become accredited Funding, deve¬ 
lopment or support of as yet unaccredited state insti¬ 
tutions will be entirely the concern of the states. 

For the founding of a new Central institution, 
separale funds will be allocated to sustain it until it 
wins accreditation, and planning for the new institu¬ 
tion will be undertaken with the Requirements of 
Candidature in mind Ifacen'ral institution fails to 
win accreditation even after a reasonable period of 
time and investment of funds the Accreditation 
Council will recommend its closure 

6 The implications of non accreditation and loss 
of accreditation, including the consequences for faculty 
and past and present students, must be spelled out in 
advance and publicised 

Denial or loss of accreditation must not come as 
a surprise Consultancy services recognised by the 
Association should be also be available lo provide an 
early warning of deficiencies and advice in dealing 
with them 

7 The right to academic self determination of the 
individual academic, the department and the college 
or university is fundamental The prima facie satisfac¬ 
tion of it (as evidenced, for example, by the rules and 
composition of the statutory bodies of the institution) 
will be a Requirement of Candidature 

8 Autonomy is not a prize for the deserving It 
is a prccondmon for any worthwhile work. Soil 
cannot be made a consequent to accreditation or even 
to candidature, but must precede them 

The accreditation system is designed, above all, to 
make college (and university) autonomy possible by 
shifting to a mode of accountabilny that is horizontal¬ 
ly rather than vertically organised, and which there¬ 
fore does not stifle local initiative. 

The current UGC guidelines on autonomy envision 
two degrees of autonomy for colleges. The first. 


11 



more properly designated "semi-autonomy”, is under 
the aegis of the erstwhile affiliating university, which, 
along with other external agencies, has its representa¬ 
tion on all the college s statutory bodies. Semiauto¬ 
nomy does not go far enough in enabling teachers to 
determine their work situation, alienating them from 
their jobs. And it makes the statutory bodies cumber¬ 
some and open to manipulation by persons without a 
legitimate stake in them. Semi-autonomy, then, 
though it is a great improvement over affiliation 
should be seen as a stop-gap arrangement. 

After the accreditation system is in place, colleges 
should be in a position to avail of the second, more 
complete degree of autonomy, under conferment of 
"deemed university” status from the UGC, a possibi¬ 
lity envisioned by the UGC guidelines and also by the 
National Policy on Education, 1986. 

As for affiliated colleges proper, as distinct from 
semi-autonomous ones, none of them can be granted 
candidature by the accreditation system because their 
set-up is by its nature too violative of individual and 
departmental academic autonomy. Since accreditation 
involves a ‘yes” or "no” to the institution as a whole, 
no matter how complex it is, affiliating universities 
will themselves not be eligible for candidature until 
they have divested themselves of these colleges at least 
to the extent of semi-autonomy. 

Since, within five years of the setting up of the 
Accreditation Council, only accredited institutions 
will be eligible for Central funds, the goal of autono¬ 
my (or semi-autonomy) is envisioned for all colleges by 
then. 

The UGC has decided to grant autonomous status 
to 500 colleges by the end of the current five-year plan 
(1990) Special funds will have to be made available 
by the UGC during the intervening period to facilitate 
the transition of the remaining colleges, so that 
they may all have a fair chance to qualify for accredi¬ 
tation before the deadline. 

Some of the conditions for the granting of autono¬ 
mous status by the UGC will be similar to the condi¬ 
tions for the granting of candidature by the Accredita¬ 
tion Council. Nevertheless, these conferments by two 
distinct bodies should be kept distinct. 

(9/ There are a variety of causes which will keep 
an institution from accreditation, and the appropriate 
response of the concerned authority will vary accor¬ 
dingly- In most cases what is called for will be a 


matter of reorganisation and some additional finances, 
but not very substantial expaniion of faculty and 
facilities. But some present institutions are aimply 
too small to be able to offer a satisfactory educational 
programme particularly in light of the claims of gene¬ 
ral education In such cases, consolidation with 
other institutions would be called for. 

(10) An emphasis on general education will be a 
primary concern of the accreditation system and will 
be enforced as a Requirement of Candidature. There 
is no other way to realize a large number of the curri¬ 
cular goals enunciated in the National Policy on 
Education, 1986. Every college must make the 
student aware of the range of human knowledge; it 
must increase the student's capacity for the organi¬ 
sation and expression of thought; it should provide an 
opportunity for the development of basic learning 
skills and foundations necessary for success in mas¬ 
tering advanced specialised subject matter; it shoulj 
develop within students the capabilities of forming 
independent judgments, weighing values, and under¬ 
standing fundamental theory and it should encourage 
the pursuit of lifelong learning. 

The value of elective courses, within the field ol 
specialisation but more especially outside of it, should 
be emphasized, as this is the primary foundation of 
interdisciplinary study, which the new education 
policy is commiticd to. ft will also give new life to 
some of the fields of study that few would like to 
specialize in but many would like to stu ly, which ate 
presently wasting away. 

The mode of implementing general education 
whether through distribution requirements, foundation 
courses or some other modality, will be left up to the 
institution. 

The system of credits and internal evaluation (not 
necessarily examination based), modularity of courses 
of study, and admission to the college as a whole 
rather than to a department, will be included in the 
Requirements of Candidature. 

VI. Linkages 

(1) The Association of accredited institutions of 
higher education can exert a positive influence on the 
standards of secondary education, through recognition 
of the certificates of various boards. They can also reco¬ 
gnise independent schools, and help them to establish 
an accrediting Association of Secondary Schools with 
strong linkages to the higher education Association. 
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(2) Professional institutions in fields such as 
engineering, medicine, architecture, management and 
law should be brought under the scope of institutional 
accreditation through the aegis of the proposed Natio¬ 
nal Apex Body for Higher Education. Institutional 
accreditation should be made a prerequisite to pro¬ 
fessional accreditation. 

(3) In assessing the educational effectiveness of an 
institution, evaluators will want to have some concrete 
measure of educational outcomes. For this the deve¬ 
lopment of the National Testing Services, providing 
objective and up-to-date certification in a wide variety 
of subjects, will be extremely helpful. 


VII. Financial Implications 

The financial (and political) implications of bringing 
most of the nation’s institutions of higher education 
upto the level necessary for accreditation must be 
squarely faced Even though the implementation of 
accreditation is ill itself bound to improve the cost- 
benefit ratio, effective education cannot possibly come 
so cheaply as whH is now prevalent. 

VIII. Recommendations 

This report should be widely circulated in the 
academic community for a full scale discussion on the 
idea of an Accreditation Sc Assessment Council. 



Seminars on 


Accreditation and Assessment Council 

While considering the Gowarikcr Committee Report on Accreditation and Assessment Council, the 

University Grants Commission (IJGC) at its meeting on 21st January. 19X8 accepted the recommendations of 

the Committee that 

'this report should be widely circulated in 

the academic community for a full scale 

Ji^cu&bn an the idea of an Accreditation and Assessment CounoL' 

As a follow up action, the UCC propose , 

to hold four regional seminan and a national seminar Vo discuss the Report as ner derails below : 

. Region 

Slate Union Territories' 

Venue A: Date of the Seminar (Tentativcl 

North 

Punjab (3) 

Unisersity of Jamm u. Jammu 


Himachal Pradesh (2) 

Jammu Kashmir (21 

Pclhi (5) Haryana (2) 

Rajasthan (51 Western 

I'ttar Pradesh (I4i 

21st April, 1988 

West 

Gujarat <7) 

Gujarat University. 


Madhya Pradesh (10) 

Ahmedabad 


Maharashtra (9) 

28th April. 1988 

South 

Andhra Pradesh (12) 

Bangalore University, 


Karnataka (6) Kerala (4) 

Bangalore 


Tamil Nadu (9) 

4th April, 1988 

East 

Assam (2). Bihar (X) 

Jada\pur University, 


Manipur. Meghalaya & 

Calcutta 


Orissa (6) West Bengal (91 

Arunachal (1) Eastern 

Uttar Pradesh (4) 

lllh April, 1988 

National Seminar Convenors of Regional 

To be announced 


Seminars, Representatives 
from Ministry of Human 



Resource Development, 

Eminent Educationists & 
others. 


'Figures given 

in brackets indicate the number of Universities in a State excluding Agriculture 

Universities. 
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AIU SEMINAR SERIES 


IMPLEMENTATION & MONITORING OF 
NATIONAL POLICY ON EDUCATION 

(HIGHER & TECHNICAL) 


Objectives 

The National Policy on Education (NEP) and in 
Programme of Action clearly identified certain para¬ 
meters or Technical and Higher Education which need 
to be strengthened and a major share of responsibi¬ 
lities for its implementation rests with universities and 
other educational institutions. The Department of 
Education, MHRD, the UGC and several individual 
universities have taken up implementation of these 
programmes in their own ways. In the recently con¬ 
cluded National Conference on “Role of Universities 
in Implementation of New Education Policy" held at 
Osmania University on Dec 18-19, 1987 as a part of 
Association of Indian Universities' Annual Meeting, 
several Vice-Chancellors, educationists and experts 
deliberated on several identified issues namely : 

1. Human Resource Development, 

2. Consolidation and Expansion of Institutions. 

3. Academic Staff Colleges, 

4. Distance Teaching,'Learning, 

5. Youth Services; Sports and Physical Fitness 
Programmes, 

6. Teachers Training, 

7. Restructuring of Courses, 

8. Research and Extension, 

9. Education in Human Values, 

10. Autonomous Colleges and Deptts 

11. Evaluation and Accreditation of Institutions, 

12. State Councils for Higher Education, and 

13. Rural Universities, 

and after detailed discussions have come out with 
recommendations for future action. Also, several 
universities have sent a status report on their own 
implementation in the following areas : 

A. Consolidation and expansion of institutions 

B. Autonomous colleges and/or autonomous 
departments; 

C. Restructuring of courses; 

D. Teachers Training and Recruitment; 

E. Strengthening of Research; 

F. Improvement in Efficiency; 

G. Mobility of Teachers and Students, 


H. Making the system work; 

I. Research and Development; 

J. Education for women, SC ft ST, Backward 
minorities and handicapped; 

K. Evaluation Process and Examination Reforms; 

L. Youth & Sports: 

M. Language, Development and Cultural Perspec¬ 
tive; and 

N. Media and Educational Technology. 

In the backdrop of the above, the Association of 
Indian Universities in collaboration with the UGC and 
a local host university in every region, proposes to 
hold four of these 3-day National Seminars on : 

(i) monitoring and evaluating the status of implc- 
mentation in the four area groups, 

(ii) drawing up further plan or action Tor the 
remaining period of 7th plan. 

(iii) devising and developing methodologies for 
monitoring and formats for assessing the pro¬ 
gress of implementation, and 

(iv) considering possible alternative strategies of 
implementation particularly with reference to 
problems faced. 

Seminar I 

Venue & Host University 

New Delhi, Indian Institute of Technology 

Topics for Discussion 

I. 2, 3,4 ft 5 
Dates 

April 14-16, 1988 
Seminar II 

Proposed Venue & Host University 
Imphal, Manipur University 
Proposed Dates 
May 19—21,1988 
Topics for Discussion 
FGHft M 
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Seminar Itt 

Proposed Venue St Host University 
University of Poo ns 


besides the Vice-Chancellor representing (he University. 
The participants thus sponsored will be paid TA/I)\ 
from the Association of Indian Universities and the 
boarding/lodging will be provided free of cost. 


Proposed Dates 
June 27-29,1988 
Topics for Discussion 
6. 7, 8 & J 

Seminar IV 

Proposed Venue A Host University 
Bangalore, Bangalore University 
proposed Dates 
July 25-27,1988 
Topics for Discussion 
9. 10, Tl. 12 

Participation. The participation to the Seminar 
can be either in the form of presentation of a paper or 
through discussions. A university can sponsor two 
delegates to one of these Seminars, Dean or Professor 
involved with actual implementation of the programmes 


Receipt of Papers. The papers (type-written and in 
duplicate) should reach the Convenor latest by the 
dates mentioned : 

SEMINAR I April 1, 1988 

SEMINAR II May I, 1988 

SEMINAR HI June 1, 1988 

SEMINAR IV July 1, 1988 

Seminars Chairman 
Prof. S.K, Agrawala 
Secretary, AIU 
Seminars Convenor 
Dr. V Natarajan 
Director (Research) 

Association of Indian Universities 
AIU House, 16 Kotla Marg, 

New Delhi-110002. 

Telephone : 3310059 
Telex : 31—5578 AIU IN 
Telegram : 'ASINDU' 


HAVE YOU ACQUIRED A COPY OF 

UNIVERSITIES HANDBOOK-1985-86 

Salient Features 

—Contains information covering all the Indian Universities including agricultural universities, 
institutes of national importance (including IITs) and deemed to be universities on following 
heads of information : 

* Officers A Deans of Faculties! 

* Library A Research Facilities! 

* Scholarships and Fellowships; 

* Academic year—last date for admissions and the appioximate dates of examinations; 

* Courses of Studies; 

* Minimum requirements for admission to each course, duration and the subjects of slucy 
for each course; 

* Names of Professors and Readers/Assislant Professors together with (heir academic titles 
department-wise; 

* Names of Colleges together with names of Principals and Heads of Postgraduate Depart¬ 
ments in Colleges; 

* Statistics on examination results. 

—Introductory chapter on overview of the University System in India. 

—Map showing location of universities. 

Price : (Indian Edition) Rs. 450.00 

Deluxe Binding with Carton. Institutions : 10% Discount; 

Postage A Packing Free 

Rush Your Order Today 

Under Secretary (Publications) 

ASSOCIATION OF INDIAN UNIVERSITIES 
AIU House, 16 Kotla Marg, New Delhi-110002 
Telephone* : 3)10059, 33133901 3312305, 3312429 
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Madurai Kamaraj University 

Notification No. 8/B/88 

Applications in EIGHT COPIES on plain paper are invited for the following posts with 
full particulars in the PROFORMA given below and copies of testimonials and such other 
additional information as the applicants may wish to give, 

1. Director, Academic Staff College 

2. Director, Institute of Correspondence Course and Continuing Education 

3. Controller of Examinations 
Essential Qualifications 

Director (Academic Staff College) 

Applicants should possess a Doctorate Degree in Educa'ion/Fducational Psychology with 
fen years of UG PG teaching and research experience in the age group of 45 to 50 (subject 
to relaxation in the case of deserving candidates) 

Director (Institute of Correspondence Course and Continuing Education) 

Applicants should possess a Doctorate Degree cither in any discipline with ten years of 
UG PG teaching and research experience with wide knowledge in the administration of non- 
formal educational institutions. 

Controller of Examinations 

Applicants should possess high academic qualifications and administrative experience, 
preferably knowledge pertaining n. University administration and conduct of examinations. 
Scale of Pay : (for the three posts) 

Rs. 1500-60-1800-100 2000-125 2-2500 with usual allowances. 

Age Limit: 55 years. 

1. Name of the applicant 

2. Address (To which communication may be sent) 

3. Age Date of Birth 

4. Community (FC BC SC ST) 

5. Present Position 

6. Academic Qualifications (with dates on which degrees were taken) 

7. Experience 

(a) Teaching : 1 Degree level 

2. P.G. level 

(b> Research (with publications, if any) 

(c) Administration 

8 . Distinctions honours 

9. Membership of professional, academic or scientific bodies 

10. References (with names & addresses) 

11. Testimonials 

12. Any other information 
13 Signature of the Applicant 

Selected persons will be appointed on contract basis for a period of three years. 
Candidates desiring to apply for one or more posts should send separate applications for 
each (in 8 copies). 

The applications may be sent in a sealed cover addressed to Dr. T. Sivasankaran, Regis¬ 
trar, Madurai Kamaraj University, Madurai-62 5021 on or before 4lh April, 1S88 by Registered 
Post. The name of the post for which the candidate is applying maybe superscribed on the 
cover. 

Madurai-625021. Dr. T. Sivasankaran 

Date : 1U. 1988. REGISTRAR 
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Science Education and Communication 


A Centre for Science Education 
and Communication has been cons¬ 
tituted in the University of Delhi 
to serve as an institution in which 
studies can be carried out by 
teachers and students and other 
interested individuals, for the 
generation of ideas and materials 
for ihe improvement of science 
education at university and school 
levels; and for the promotion of a 
wider interest in science and scien¬ 
tific issues, through all means of 
communications. The Centre has 
a governing council, programme 
advisory council, programme im¬ 
plementation committee and a 
council of associates 

The Programme Adv isory Coun¬ 
cil shall perform ihe following 
functions 

(i) Monitor and evaluate the 
ongoing programmes of ihe 
Centre and examine fresh 
proposals, 

(it) Formulate long term plans 
for the activities of the 
Centre 

(iii) Constitute panels of experts 
for scrutinising various 
project proposals, 

(iv) (a) Constitute Resource 

Groups working in 
various Colleges and 
University Departments 
to carry out the program¬ 
mes of the Centre at the 
respective institutions, 

(b) Form working groups 
based at the Centre for 
specific purposes, 

(c) Affiliate those groups, 
clubs, and organizations 
involving students and 
teachers of the Univer¬ 
sity who are engaged in 
the activities which are 
of interest to the Centre. 


Such groups will be 
eligible for financial and 
other assistance from the 
Centre, subject to the 
approval of the Govern¬ 
ing Council on a case to 
case basis, 

(v) Formulate collaborative 
programmes m association 
with groups or Institutions 
working m areas within the 
Centre's areas of interest, 
and 

(vi) Perform such other func¬ 
tions, as may be assigned to 
it by the Governing Council 
from lime to time 

Biographical Dictionary of 
South Indian Women 

The Mother Teresa Women s 
University proposes to bring out 
a Biographical Dictionary on South 
Indian Women To be the first 
attempt of its kind in India, the 
university feels that the Dictionary 
will help eradicate inequalities and 
promote national integration which 
are the principal factors for the 
promotion of international under¬ 
standing 

The Dictionary will include 
biographies of women from all 
walks of life—politics, religion, 
social work, education, journalism, 
science, law, business, industry and 
also writers poetesses, musicians, 
dancers, actresses and sports women 
who made tangible contribution 
either directly or indirect!) to the 
growth of the Nation 

The Dictionary will not only 
be of use to the students of history 
but also to the general public 
Apart from being used as a stan¬ 
dard reference book, it is intended 
to serve as a light and pleasant 
informative reading material even 


for those who are not interested in 
any senoui study of history, politics 
and social development of South 
India- In addition to this, it will 
help unveil the various contribu¬ 
tions of women which are either 
kept in the dark annals of books 
or are unaccountable. 

It is also intended as a manual 
for students of women s studies, 
who are prepared to venture into 
attics, old people's parlours, art 
galleries, museums, libraries and 
record offices in their quest for the 
history of women and it will prove 
helpful both to individuals and to 
those who work on women’s studies 
This study will widen the field for 
the easy inclusion of needed bio¬ 
graphies into the curriculum, which 
have been absolutely forgotten in 
the annals of history 

further details about the project 
can be had from Dr A Surya- 
kumari Prof & Head, Department 
of Historical Studies, Mother 
Teresa Women's University, 
Kodaikanal 624102 

Orientation Programmes for 
Academic Counsellors 

Hyderabad Regional Centre of 
Indira Gandhi National Open 
University has commenced a series 
of Orientation Programmes for 
Academic Counsellors for Prepara¬ 
tory Courses of Bachelor's Degree 
Programme and other programmes 
The first Programme was conducted 
on 12-13 March, 1988 35 Academic 
Counsellors drawn from colleges, 
universities and institutes of higher 
learning in South India participated 
in the Programme The Orientation 
Programme comprised lectures, 
discussions and audio video presen¬ 
tations on open university and 
distance education systems, multi¬ 
media instructional system, face-to- 
facc and correspondence tuition, an 
overview of university's modular 
academic programme*, etc. 
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Academic Counsellors would 
provide tutoring and counselling to 
University's students through Uni¬ 
versity’s network of 6 Regional 
Centres and 100 Study Centres 
spread over the entire country. 
Study Centres function on the 
premises of existing higher edu¬ 
cational institutes and draw spare 
infrastructural and human resources 
of those institutions. 

National Open University is 
currently running Diploma Pro¬ 
grammes in Management, Distance 
Education, and Creative Writing in 
English besides Bachelor's Degree 
Programme. Preparation is on for 
courses in Food and Nutrition, 
Library Science, Rural Develop¬ 
ment, Higher Education, Aeronau¬ 
tical Engineering, etc. The teaching 
system of University which is cost 
effective and cost efficient includes 
print materials, broadcast audio 
visuals, non-broadcast audio visuals, 
practical work and inter-personal 
Communication- 

Professional Development 
in Higher Education 

A Centre of Professional Deve¬ 
lopment in Higher Education has 
been established at the University 
of Delhi. The Centre would orga¬ 
nise orientation programmes as well 
as refresher courses of varying 
durations based on a discipline or 
within an interdisciplinary frame¬ 
work or on selected techniques 
and methodologies. Registration 
in any of these programmes or 
courses would be done on the spon¬ 
sorship by the colleges and depart¬ 
ments. The courses would comprise 
intensive learning exercises wherein 
an adequate amount of teaching 
would be complemented by a large 
amount of guided self-learning 
through such instrumentalities as 
seminars or term papers. 

With a number of advanced 
Centre of Studies in various subjects 


in the University, Centres of 
Special Assistance and a large num¬ 
ber of research projects being 
undertaken in various departments 
in subjects along the frontiers of 
knowledge, this centre for pro¬ 
fessional development would be in 
a position not only to look after 
the development programmes for 


the faculty of the University and 
its colleges, but would he in a 
position to provide such facilities 
for faculty member from other 
Universities. Prof. N.K. Ray, a 
distinguished scientist has been 
appointed as Director of this 
Centre. 


News from Agril. Varsities 

Varsity Status for NDRI 


A four-member Committee of 
the UGC is reported to have reco¬ 
mmended adeemed university status 
for the National Dairy Research 
Institute (NDRI), Kama! (Har¬ 
yana). in view of its immense con¬ 
tribution in the field of milk pro¬ 
duction and selective conservation 
of breeds and its being the only 
institute of its kind in the whole of 
South-East Asia and West Asia. 
The institute runs several under¬ 
graduate, postgraduate and Ph.D. 
programmes in dairying on trimes¬ 
ter basis. 

NDRI plans to add master’s 
degree programme in bio-technology 
and a Ph D. programme in [he same 
discipline once the deemed univer¬ 
sity status is granted to It. At pre¬ 
sent, it is running Ph D. programme 
in 10 disciplines including animal- 
genetics and breeding, animal phy¬ 
siology, animal nutrition, dairy 
chemistry, diary bacteriology, ani¬ 
mal biochemistry, dairy technology, 
dairy engineering, dairy economics 
and dairy extension. 

It also runs master's program¬ 
me in 12 disciplines of dairying, 
bachelor’s programme in dairy 
technology and postgraduate dip¬ 
loma in analytical research techni¬ 
ques, quality control in dairy pro¬ 


cessing and management of dairy 
enterprises. 

Scientists from Nepal, Tanzania, 
Vietnam. Iraq, Afghanistan, Philip¬ 
pines, F : gvpt. Ethiopia and Bangla¬ 
desh arc being trained by the insti¬ 
tute on regular basis 

Dairy Science 
Centres 

The Indian Council of Agricul¬ 
tural Research (ICAR) is reported 
to be considering a proposal to set 
up four regional dairy science cen¬ 
tres to impart dairy education in the 
country. One centre each is likely 
to be set up in north, south, cast 
and west parts of the country. The 
centres would have uniform syllabi 
and a common entrance test on all- 
India basis. 

Another major proposal recom¬ 
mended by a joint panel of the 
National Dairy Development Board 
(NDDB) and ICAR is to increase 
the duration of dairying course by 
one year. The addition of one year 
to the existing four-year course 
would be utilised for in job training 
for which the scientists would be 
paid. 
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Workshop on Renewable 
Energy Sources 

A four-day workshop of the All 
‘India Coordinated Project on rene¬ 
wable sources of energy for agricul¬ 
ture and agro-based industries was 
held at Dharwad recently Jointly 
organised by the Indian Council of 
Agricultural Research and the Uni¬ 
versity of Agricultural Sciences 
(UAS), Dharwad, the workshop 
was inaugurated by Dr J V Goud, 
Vice-Chancellor In his address 
Dr Goud called for developing 
cheap and reliable technologies with 
locally available materials in order 
to popularise renewable sources of 
energy in rural areas He said he 
was happy that groups of Agricul¬ 
tural I ngmeers and Microbiologists 
were acutely engaged in exploring 
energy from renewable sources and 
also economising its use for maxi- 
mum benefit 

Dr Goud wanted that (lie dis¬ 
semination of information on use of 
renewable sources of energy must 
be carried out at acceptable t'me- 
tested levels The progress achiev¬ 
ed by China in the sphere of biogas 
was entirely due to betlcr techni¬ 
ques of dissemination of successful 
held tesling, he said He also sug¬ 
gested that the new energy sources 
should facilitate a link between 
biomass and quality of soil so as to 
ratergrade livestock as wa-ic pro¬ 
ducers and providers of mechanical 
energy 

Dr T P Ojha, Director, Central 
Institute of Agricultural Engineer- 
mg, (ClAE), Bhopal presided over 
the function About 50 scientists 
from various universities participat¬ 
ed in the workshop 

Combating Hcliothis 

A National Workshop on the 
Management of the American cot¬ 
ton bollworm, Heltothis was held at 


Tamil Nadu Agricultural University 
(TNA Ij), Coimbatore recently. Dr 
V. Rajagopalan, Vice-Chancellor, 
TNAU, in hn presidential address 
emphasised the need for an organis¬ 
ed surveillance system on Heltothis 
and also integrated pest manage¬ 
ment to avoid loss in yield He also 
released a book entitled ‘Resur¬ 
gence of sucking pesu" and the first 
issue of the “Journal of Biological 
Control” 

Dr. M V Rao, Special Director 
General, ICAR, New Delhi appre¬ 
ciated the collaborative efforts of 
TNAU and the State Development 
Departments in implementing the 
pest surveillance and integrated 
management strategies to control 
Heltothis as well as other pests on 
major crops and desired other 
Slates to emulate these efforts 
Mr A Viswanathan, Director of 
Agriculture, Madras pointed out 
the role played by the State Depart¬ 
ment of Agriculture m pest moni¬ 
toring from 7,260 points of the 
Slate Dr S Jayaraj, Director 
Centre for Plant Protection Studies 
TNAU in his key note address out¬ 


lined the future thrust of research 
on the management of Hcliothis by 
the University. 

Waste Land Development 
in Marathwada 

The Marathwada Agricultural 
University in collaboration with 
the Vanrai Institute for Integrated 
Forestry Systems, Pone organised a 
seminar on waste land development 
at Parbhani recently Shri Mohan 
Dharia, former Minister, Govern¬ 
ment of India, who inaugurated the 
seminar, stressed the need for affo¬ 
restation in Maharashtra State in 
general and in the Marathwada 
region in particular He pointed 
out that the objective of the semi¬ 
nar was to study the waste land 
development problems and Work 
out integrated forestry programmes 
for the Marathwada region 

Dr P V Salvi, President, Asso¬ 
ciation of Indian Universities and 
Vice Chancellor, Marathwada Agri¬ 
cultural University, who presided, 
stressed the need to strengthen 
research on social forestry He 


Professor Mukherji Passes Away 

Prof Sum! Kumar Mukherji, Former Vice-Chancellor, 
Rajcndra Agricultural University, Pusa passed away on 8th March, 
1988 at Delhi An eminent Agricultural Scientist, he success¬ 
fully combined teaching, research and administration during bis 
evcnlfu) career He joined Agricultural Department, Bihar in 
1944, taught Agronomy at Bihar Agricultural College 1950-55 and 
Ranchi Agricultural College 1955-59 Before joining Indian 
Council of Agricultural Research in 1962, he also served as 
Principal, Tirhut Agricultural College, Dholi and also Director, 
Regional Research Institute Pusa He served ICAR with distinc¬ 
tion where he rose to the position of Deputy Director-General. 
He returned to his home state to serve as the Vice-Chancellor, 
Rajendra Agricultural University for two years Prof Mukherji 
published a number of scientific papers on Agronomy His major 
research contribution has been evolution of three promising strains 
(T3, T10 and TI5) of Pcnnisetum Pedicellatum grasses as out¬ 
standing forage crops far superior to Sorghum or Sudan grass. 

In his death the country has lost an eminent agricultural 
scientist and educationist who was a source of inspiration to his 
innumerable students and admirers_ 
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emphasised the necessity to identify 
species of fruit and forestry plants 
which can be grown in the Mara- 
thwada region. He said that a large 
number of plants preferably in 
polythene bags should be made 
available to farmers at places con¬ 
venient to them and at reasonable 
prices. 


European distance teaching 
universities could be linked in an 
association within five years. This 
was stated by Dr. John Horlock. 
Vice-Chancellor of Britain's Open 
University (Oi l while addressing 
the graduates in Brussels. The new 
arrangements would facilitate 
course and credit transfers across 
national boundaries 

Dr. Horlock was outlining the 
university's plans for expansion in 
Europe. Advanced technologies 
feature strongly with the develop¬ 
ment of Saturn (Scientific and 
Technological Updating by Remote 
Networks) which has enabled the 
OU to feature in three projects 
funded by the EEC's Cornett pro¬ 
grammes. 

The only outlet for students to 
take OU courses outside Britain 


Shri Balasaheb Bharde, former 
Speaker of the Maharashtra Legis¬ 
lative Assembly also addressed the 
seminar. He said that the future 
of the country was dependent on 
the development of waste lands and 
emphasised the need for financing 
from banks and involvement of 
T&V system in Agro-forestry work. 


cause of problems sending chemi¬ 
cal kits through the international 
mail. 

Belgain, French, German and 
Italian nationals, as well as British, 
were among new OU graduates 
who received their degrees from 
Dr. Horlock. The graduates—most 
of them qualifying for bachelors 
degrees, but including one M.A. 
awarded to retired German Dieter 
Stumpp—have all been studying 
through the OUs Belgium and 
Luxembourg Scheme. 

Taxisg Graduates 

Australia may become the first 
developed country to introduce a 
graduate tax According to the 
Federal Minister for Employment, 
Education and Training, Mr. John 


Dawkins, a committee has been set 
up, under the Chairmanship of Mr. 
Neville Wran, to examine alter¬ 
native forms of financing higher 
education, including re-introducing 
tertiary fees and a graduate tax for 
funding the government’s plans for 
a huge expansion of higher educa¬ 
tion over the next 12 years. 

Under a proposal before a 
federal government committee 
future graduates would pay a 1 per 
cent tax levy on their salaries for 
10 years. The tax could raise more 
than A $ 3J0 million over a 10 year 
period. 

According to a green paper on 
higher education, proposals to in¬ 
crease the number of graduates 
from 88.000 in 1986 to 125.000 by 
2001 could lead to a budget short¬ 
fall of up to A S 1200 million. 

In a submission to Mr. Dawkins 
and the Wran Committee, a Mel¬ 
bourne academic has argued 
strongly that a 1 per cent tax sur¬ 
charge on the salaries earned by 
graduates would be a fairer and 
more economical way of imple¬ 
menting a "user-pays" system than 
tertiary fees. 

In the submission, the head of 
the urban studies unit at the Foot- 
scray Institute of Technology. Mr. 
Rodger Eadc, points out that the 
average salaries of Australian males 
with bachelor degrees are more 
than 50 per cent higher lhan those 
with no qualifications. 
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rom Abroad 


Open University Expansion Plans 


(except for forces posted overseas), 
the scheme started experimentally in 
1982 offering five courses through 
the British Council in Brussels, for 
Britons only. It later expanded 
the number of courses on offer, 
and opened up to people of other 
nationalities living in Belgium and 
Luxembourg. 

Over 100 courses are now on 
offer, including four of the five 
foundation study programmes— 
arts, mathematics, social sciences 
and technology. The fifth, science, 
remains unavailable, mainly be- 


Sports New,. 



Varsities Team for Rowing Championship 


An 11 member Indian Univer¬ 
sities Team has been selected for 
participation in the Senior National 
Rowing Championship for men. 
The team is at present attending 
the coaching camp at Calcutta 
University under the supervision of 
Dr. Anirudha Ray. The Nationals 
will be held at Calcutta from March 


31 to April 3, 1988. The members 
of the team are: Ajay Gupta. 
Amit Chalterjce. Manoj Menon, 
Bimla Ghosh (Calcutta Univ.); K.M- 
Sridhar, S. Narasimhan (Capt.). 
Shiv Kumar. Sanjay Raghurao, 
(Madras Univ.); AsifRchan, A. F. 
Khan, and Arif Irfan (Osmania 
Univ.). 


30 


UNtvatSTT Nffws, Monday, Marcs 28, 1988 



AtU Library 

Established in 1965, the AIU Library has acquired over the years a valuable collection ot 
books and documents on Higher Education. Among the topics prominently represented are Educa¬ 
tional Sociology, Educational Planning, Educational Administration, Teaching & Teachers* 
Training, Examinations, Economics of Education and Country Studies. Developing fields of Adult 
Education, Continuing Education and Distance Education, and Educational Technology are also 
well stocked. The Library is particularly strong in its collection of reports whether they are on the 
setting up of different universities or on the state of Higher Education. Files of Annual Reports of 
different universities are also maintained. Readers are kept informed of the latest acquisitions 
through our column ‘Additions to AIU Library*. 

The Library also receives about a 100 periodical titles on Higher Education. AU these are 
Indexed regularly and a select list appears every month as ‘Current Documentation in Education*. 

Doctoral Degrees awarded during the preceding month are reported as ‘Theses of the Month* 
while registrations made for such degrees are flashed as ‘Research in Progress*. Bibliographies are 
also compiled and supplied on demand. 

Research scholars and students of education are welcome to use these resources. The Library 
zt open from 9-00 a.m. to 5-30 p.m. Monday through Friday. Access can also be bad through 
Inter library loan for which requisition must be made through your Librarian. 



A Ust ot Research Scholars Registered tor Doctoral Degrees of Indian Universities 


SOCIAL SCIENCES 

Library Science 

I. Sharma, Dc\ Raj. A critical evaluation of reference 
and bibliographical toured in Sanskrit language and literature. 
Panjab. Dr. Rama Kant Sharma and Dr. H R. Chopra. 

Psychology 

1. Arora, Aou. A sttuly of correlates of sensation seeking 
among college students. Panjab. Dr Mccna Scbgal and Dr. 
Anuradha Bhandari 

2. Bhaua, Sanyai. Creativity* intelligence and sex as deter- 
minants of extra sensori perception among children. Paojab. 
Dr. Mecna Schgal and Dr. Anuradha Bhandari. 

3 Jas Kiran Knur. Perception of child rearing practices, 
adjustment ami acadmic achievement of children of working and 
noth working mothers. Panjab. Prof. (Mrs) Vidhu Mohan. 

4. Khunna, Jyolsaoa. Certain personality and socio- 
demographic correlates of clothing behaviour and clothing 
motivation. Panjab. Dr. Promila Vasudcva and Dr. Sudcsh 
Gakhar. 

5. Poonam A study of social and psychological factors in 
families with handicapped children. Panjab. Dr. (Mrs) Prcm 
Vetma. 

6. Rajtodcr Pal Kaur. Teacher effectiveness in relation to 
personality, motives, job sat is faction and quality of working life. 
Paojab. Dr. (Miss) Meeoa SehgaU 


Sociology 

1. Jodhaka, Surinder Singh Jaisingh. Development and 
debt: A sociological study of the changing credit relation in 
Haryana agriculture. Panjab P.N, Pjroplcy. 

2. Sharma, Priya. Communal ism in Punjab and its socio¬ 
logical impact on the Punjabi Hindus. Paojab. Dr, K. GopaJ 
Iyer. 

Social Anthropology 

1. Bhatia, Kiran. Family power structure : A comparative 
study of rural and urban women of Haryana. Panjab, Dr. (Mrs) 
S. Mehta and Dr. (Miss) Pam Rajput. 

2. Pakyntein, Valentina. Kahsi women in an urban milieu: 
Study of urbanization in Shitlong and changing position of Rhasl 
women. Delhi. Dr. J.S. Btuodari. 

Political Science 

1. Bajaj, Prem Kanwai. Pressure groups in Pan jab agri¬ 
culture 1966-86. Paojab. Prof. Iqbal Nath Chaudhary. 

2. Dband, Raj Paul. Deliniation of air-space and outer 
space : A problem in aero-space law. Pan jab. Dr. (Miss) Pam 
Rajput. 

3. lssa Jcries Issa Al-Mdanal. The Arbs and the Palestine 
problem : A study of Egypt's attitude toward the Palestine 
liberation organization {PLO) 1948-1987. Panjab. Dr. K.K. 
Pathak. 
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4. Mathew. George. Impact of trade unionism on the 
industrial relations in Kerala. Kerala. Dr. D. Jayadcvadaa. 

5. Negl. Sudesh. Political and social implications of the 
adult education : A cask study of Himachal Pradesh. HP, Dr. 
Javeed Alam. 

6. Parmjit Singh. Geopolitics of Indo-Pakistan eg nation in 
ike Indian Ocean. Pan jab. Prof. M.M. Puri. 

7. Priyadarshini, Alka. The problem of ethnicity and the 
separatist movement in Sri Lanka. Punjab. Dr. (Miss) Pam 
Rajput. 

Economics 

1. Deshmukh R.K. Growth centre—A strategy for rural 
development: A case study of Warana cooperative complex . 
Shivaji. Dr. S.S. Sahasrabudhe. 

2. Deshpande, S.V. A study of the problems of the 
decentralized sector of the textile industry in Ichalkaratiji. 
Shivaji. Dr. S.S. Sahasrabudhe. 

3. Gupta, Viood Prakash. Integrated rural development : 
A Gandhi an perspective ; A cose study of District Shimla, H.P. 
Panjab. Dr. S.L. Malhotra 3nd Dr. Jai Naralo. 

Public Administration 

]. Bansal, Sangecta. Industrial cooperatives : An analytical 
study of the Haryana State Industrial Cooperative Federation 
Limited, Chandigarh. Pan jab. Dr. B.B. Goel. 

2. Dogra, Anil Kumar. An analysis of the management of 
the Himachal Pradesh State Cooperative Marketing and Con¬ 
sumer Federation Limited. Shimla. Pan jab. Dr. B.B. Goel. 

3. Duggal, Jntinder Kumar. Industrial Finance Corpora¬ 
tion of India : A critical study of Us organisation and working. 
Panjab. Dr. (Mrs) Shyama Bhardwaj, 

4. Jagroop Singb. Judicial administration : A study of 
District Courts Chandigarh Panjab. Dr. B B.Gocl. 

5. Shiv Kumar. Hospital administration ■' A study of 
General Hospital, Sector 16, Chandigarh, U.T. Punjab. Dr. 
S.L. God. 

6. Vaid, Pradeep Kumar. An analysis of management of 
Himachal Pradesh Tourism Development Corporation Limited, 
Shimla, HPT DC. Panjab. Dr. (Mrs) Shyama Bhardwaj. 

Military Studies 

1. Bhatia, Satnam Singb. The l.N. A. and India's freedom 
struggle. Devi Abilya. Dr. O.P. Sharena. 

2. Chou ban, Madan Singb. Siskastrlkaran kee samasya 
our Bharat kee bhumika. Devi Abilya, Dr. O.P. Sharma. 

3. Sharma, Jyoti. Defence and foreign polity : An analyti¬ 
cal study of the interaction of defence and foreign policies of 
India from 1962-1971. Devi Abilya. Dr. O.P. Sharma. 

4. Yadav, Tara Chaod. Sino-Vletnam War of 1979: A case 
study of balance of power in South Bast Asia. Devi Abilya. 
Dr, K.P. Patidar and Harvir Sharma. 

Education 

1. Baltej Singh. Effectiveness of inquiry training model of 
teaching on cognitive development and acquisition of process 
skills In relation to self concept and intelligence. Punjab. Dr. 
G.S. Sodbi. 


2. Behai, Vinay. Effectiveness of different models of teach¬ 
ing on acquisition of concepts and attitude towards mathematics 
in relation to intelligence and cognitive style , Panjab. Dr* 
G.S. Sodhi. 

3. Gill, Tcjindarjit Kaur. The effect of training strategies 
on creative problem solving skills and cerebral dominance in 
relation to intelligence , personality and cognitive style. Pan jab. 
Dr. G S. Sodhi. 

4. Harjindcr Singh. Effectiveness of different integration 
strategies for developing teaching skills among student-teachers: 

A me sot caching approach. Panjab. Dr. G.S. Sodhi. 

5 . Jatinder Pal Singh. A study of selected motor fitness 
components of physical education majors in relation to selected 
psycho-physiological variables and body composition. Punjab. 
Dr. Haroam Singh. 

6. Joshi. V.K. A comparative study of the efficacy of 
some stimulus media. Baoastbali. Dr. C.B. Maihur. 

7. Mathur, Madhu. A study of spontaneous art of high 
and low achievers. Banasthah Dr. C.B. Mathur. 

8. Saxtoa. Radha Rani. A study of the intellectual and 
non intellectual characteristics of slow learners. Banasthali. 
Dr. K. Kumar. 

Commerce 

1. Harpreet Kaur. Development dynamics, socio-economic 
comiitlcms and work participation of women: A study of planning 
tm (r India. Paujib. Dc. S.P. Singh and A.C Sulk*. 

Home Science 

1. Garg. Scema. Developmental comparisons between girls 
residing with working and non h or king mothers. BaniMbali. 
Dr. K Kumar. 

2. Jam. Saihi. Secular treni of growth in urban school 
girls. Banaitbali. Mrs Maya Choudhurj. 

tf INANITIES 

Flue Arts 

Drawing & Painting 

I. Bhardwaj. Babita. Rajasthani chitron kee par am par a 
mein Jaipur sho/li ka tart man swaroop va unka adhunik kala per 
prabhov. Banasthali. Prof Dcoki N-indao Sharma. 

Language St Literature 

English 

1. Bali, Krishan Kumar. Symbolism ami myth In ftala 
Rao't fiction: A new interpretation . Panjab. Dr. LUIe 
Madan jit. 

2. George, Raju. Mythical elements in Raja Rao's novels. 
Kerala. Dr. K. Radha. 

3. Jaidcv, Singh. Art and commitment in the play* of 
Arnold Walker. Pan jab. Prof. MX, Rain*. 

4. Joseph, Sujatha. Indian critics on Shakespeare . Kerala. 
Dr. K. Ayyappa Paoicker. 

3. Mabendcr PaL Quest for self identity in EM. Forster. 
Panjab. Dr. D.D. Jyoti. 
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6 Minnie, S. Quest for emancipation In the novels of Iris 
Murdoch. Retain. Dr. V Rajakrishoao. 

7 Rai Shiva, Soma Philip Larkin end movement poetry * 
A study in comparison end conirasi Panjab. Dr M. Jaidka. 

Sanskrit 

1 Sharma, Asha Sant Ravidaia aur Sant Dadudayala ka 
Jarshanlko drlstl se tulanatmaka adhyayan Panjab Dr V P 
Upadhyaya 

2 Sharma, Dev Raj. Philosophical and psychological 
study on Prabodhchandrodaya. Panjab Dr Dharmanand 
Sharma 

3 Sushma Kumari The elements of love In gadya kavya 
Brhatiraya Panjab Dr Girith Chander Ojha 

4 Yadav, Umcsh Yaiush mantron mein adhyatha bhovna * 
Ek alochnatmak anushcelan Panjab Prof BL Bhartiya 

Punjabi 


1 Arun Kumar. Atharvtn sadi tak de Punjabi Sufi kav 
vlch bhagti da sankalp Ek alochnatmak dahyayan Panjab 
Dr Jaipaf Smgh 

2 Baljil Katir Giant Gurmukh Singh Sfutafir de sahtt rich 
rashtr} chetna Ptmjab Dr Kessar Smgh Kessar 

1 SkeifcH Fa, id Jet tan (a d< maaavi 

saroka'- Panjab Prof Attar Singh 

4 Chhmdcr Kaur \anak Singh de navalan utte samojik 
rajnuik taluran Ja prabhar Pan/ab Prof Ka*lar Singh Sun 

5 Dii tram Smgh Punjabi mkki kahjm nch badat tahe 
samajtk rlshte ate namk mul t%o 8*. Panjab Dr Kessar 
Singh Kessar 

6 Dhusi, Nar mjan Singh Ideological basis of Punjabi 
novel Punjab Dr Ktssar Singh Kessar. 

7 Gill Parambir Pun/abi novel rich St alee da bimb 
Panjab Dr Harden Singh Saihar 

8 Har^haran Singh Sanak Singh de naratan Ja samaj 
thasrri adhyayon. panjab Dr. J igt tr Siogh 


9 Hardiljit Singh Bharti darihan de prosing urJi Cimi 
Tegh Bahadur dee banl da adhyayan. Panjab Dr Raghbir 
Singh Ctnnd 

10 flarp.il Srngh A study of Rattan Singh Bhangu t 
prach.en pant h peak ash Panjab Dr Darshan Siogh 

11 Jasbir Kaur Saniokh Singh Dhir dee galp chetna 
Panjab Dr Kessar Singh Kessar 

12 J a spal Singh Galpkar V aurang Singh darlshtikon te 
sM'p vidhan, Panjab Df Hardev Singh Saehar 

U Major Singh Punjabi note! rich algav bodh I960 S5 
Panjab Dr Kessar Singh Kessar 


14 Manjit Kaur Nanak Singh de naratan rich khalnavak 
da sankalp Panjab Dr llardev Siogh Sachar 

15 Rajwmder Kaur Guru Nanak bani vich gurmukh da 
* ankalap. panjab Dr (Mrs) K K Kohh 


16 Sara, Gurmit Singb. Aadhurtik Punjabi kav rich na\ 
rahasvadi pranitim. Panjab. Dr. Achhar Stngb KahLon 

Kaar. Nanak Siogh de navalan da shitap 
ridhanik adhyayan, Panjab. Prof. K S. Suri. 


Nrw, Monday, M*Jica ?8, 1988 


18. Sal Pa! Stngb Panjabi rangmtsnch, Itlhasak te sldhantak 
paripekh : 1987 tak de notakon de sandarbh rich Panjab Dr. 
Raghbir SiDgh 

19 Sodbi Satt>»r Surlnder Singh Narula de navalan de 
naikdasarup Pa P a jab Dr Kessar Singh Kessar 

Hindi 

\ Ashok Kumar Sathottar pramukh Hindi natakon mein 
asiitva vadl chetana HP Dr O P. Sarswat 

2 Bhardwaj, ghobha Bliaspur kshetra ke lokgeeton mein 
lokjeevan HP Pr Jagat Pal Sharma 

3 Chauhan, Shakuntla Devi Bharat Bhushan Aggarwal 
ka kavya samvedrta aur shilpa HP Dr (Mrs) Krisban Rama. 

4 Dewan, Kifan Bala Ramchant Manas mein yog latha 
samadhi ka swaroop Panjab Di Laxmi Naraio 

5 Dwivedi, Salya Brat Hindi ke budhlparak shabdon ka 
vishleshnaratamak adhyayan Panjab prof D P Maim 

6 Gautam S^han Lai Athven dashak kee pragtisheel 
kavita Vyangya ke sandarbh mein HP Dr Lallan Rai 

7 Joshi, Harsh Wardhan Kyonthali ka bhasha \aig)amk 
adhyayan HP pr Jagat Pal Sharma 

8 Khanna, Monika Afanav mulyon ke sandarbh mem 
Jamender Kumar ke upanyason ka adhyayan Panjab Prof 
D P Main/ 

9 Persaik Nifmala. Satboftary Hindi kauta ke sandarbh 
mem Ke Jar noth Smgh ka kavya HP. Dr Krishan Kumar. 

10 Rckha Rani Manav mulyon ke sandarbh mem Vi jay co¬ 
der Snatak ke mbafldh Punjab D P Maim 

11 Rtsbi Rani Chhayavadottar mthakudharit Hindi pra- 
bandhkavion mein yuddha kee samasya Panjab Dr Laksbmi- 
nuruyaa Sharma 

12 Sharma Amla Wagriya bodh ke sandarbh mem Hindi 
kahani 1960 se J98' i tak Panjab Dr Yasb Gulati 

13 Shirma, Anu Ramayan evam Mahabkarat se sambandh 
nai kauta ke prabpndh kavyon mein mulyan chetna HP Dr 
O P Sarswat 

14 Sharma, Aruna Kedarnath Aggarwal ke kavya mein 
samajik aur rajnittk vatharth HP Dr (Mrs) Krisboa Rama 

15 Sharma, Pev Kala Mahadevi Verma ke gad) a mein 
samvedna evam shdpa HP Dr (Mrs) Krishna Rama 

16 Sharma, Hem Raj Himachal kee Hindi kanta kee 
samvedana. HP. Dr Krishan Kumar. 

17 Sharma, L»hta Jfflma/esftwar ke hatha sahitya mein 
yugchetana HP Dr (Mrs) Anjaoa Chauhan 

18 Sharma, L^xmi Ram Strata kavya mein vyangya aur 
vidambna HP Dr Anil Rakesh 

19 Sohan Lai. Agyeya kee kaxia chetna ka vikas kram aur 
uska soidhantik aadhar Panjab Dr L N Sharma 

20. Vidushi Hat kahant Praieek sandarbh Panjab Dr 
Parcsh 

Mai aval am 

1, Vasukultao, K.A. The treatment of modern scientific 
subjects in Malay at am, Kerala. 
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1. Gup**, Roshan Art historical approach to the myths 
end legends of the vedos. Paojab. Dr. S ,N. Chopra. 

2. Gurdip Singh. Administration of Sikh Gurudwara's ami 
settlement of dispute: A study of Sikh gurdwara Judicial system. 
Paojab. Dr. Darshan Singh aad Dr. Satpal Singh. 

3. Kbanna, Ashok Kumar. Artisans in Ancient India: 
Vedic to pre-Gupta. Punjab. Dr. S.N. Chopra. 


4. Par am Preet Knur. Sociocultural life under the prati- 
hatas period . Pm jab. Dr. Sudarshan Kumar. 

5. Raghuvanahai, Jitcoder. Gandhi and the Indian capi¬ 
talists. Panjab. Dr. S L. Maiholra and Dr. Jai Narain. 

6. Sharma, Urroila. The agrarian system of Rajasthan, 
181S-1947. Banasthali. Dr. K.R Sharma. 

7. Soehi, Sw.irun Singh. Structure and organisation of the 
Namdhari movement, 1799-J969. Paojab. Dr. CL. Dal (a. 



A List of Doctoral Theses Accepted by Indian Universities 


SOCIAL SCIENCES 

Psychology 

1. Cba rtnalhy, P J. P*yehobgical study of superstitiousness 
among college students. Mudraa. 

2. George, V.D. Personality factors related to vocational 
choice, Kerala. Dr. H S ;m Sananda Raj. 

3. Hemal at ha, SheeU. Student scholastic performance and 
teacher Job involvement, creativity and organisational climate. 
Madras. 

4. Mehta, Karuoa. intelligence and information processing 
in children : A developmental study of perceptual processes. 
Delhi. 

5. Nath, Lalmohnn. Rote of personality characteristics for 
success in medical training c ourse. Calcutta. 

6. Pal, Tapasi. A study on the psychological aad bio-physi¬ 
cal variables of the mentally retardates. Calcutta. 

7. Radhatnani, S. A study of certain personality and 
environmental factors in fmenile delinquency. Madras. 

8. Venkata Anandj Run Thota. Managerial role ambiguity 
differential influence of contextual determinants. Andhra. 

9. Vijayalaltshmi, H. Risk-taking behaviour, future time 
perspective and job performance of managerial personnel. 
Madras. 

Sociology 

1. Chidambaralingam, A. A socio ecological study of Salem 
City. Madras. 

2. Joseph. Joni C. Mass communication aad socio-economic 
development. Kerala. Dr. P.K.B. Nayar. 

3. Kapali, N.V.R. A study of environmental perception of 
rural adults in Chingleput District of Tamil Nadu . Madras. 

4. Mooga, Om Prakash. Sociological aspects of child 
development in rural areas of District Sirmour, Himachal 
Pradesh. Panjab. 

5. Munirathaam Chetty, P. Origin and growth of the 
Poligan system in Andhra Desa. Madras. 

6. Nandanikar. Suhasini Balasaheb. Muslim divorced 
women in Kolhapur District. Shivaji. Dr. S.N. Pawar. 

7. Oja gar Singh. Changing status and role of university 
teachers. Paojab. 

8. parthasarathi, Meduri Surya. A ttudy of a squatter 
settlement in an emerging city. Andhra. 


9. Sachilhanandam, A.N. Housing delivery system for the 
urban poor in Madras City. Madras. 

10. Sawardckir, Asha V. Voluntary social welfare organisa¬ 
tions In Goa : A sociological study. Shivaji. Dr. V.A. Sangave¬ 

il. Shrivas(a\a, R.K. Social and economic consequences 

of the impact of Coal Mines on the Kawar Tribe in Madhya 
Pradesh . Vikram. Dr. CM. Abraham. 

Social Anthropology 

1. Mdhadetan, L'tha. Determinants of population trends 
among the Tamil Brahmins of Tamil \adu. Delhi- 

2. Sharma, Shashi Krishna Family structure and socialisa¬ 
tion process among the Jains in Madras City Madras. 

Social Work 

I. Vijayaram. G Stum improvement amt community 
organisation in Madurai City with special reference to the 
impact of the levels of culture of povery Madras. 

Political Science 

1. Al-Lryani, Abdul Quwi. Non-aligned movement and the 
Arab World. Delhi. 

2. Aranganayukan. C. £ Jura'ion as an agency for social, 
economic change la Tamil Nadu. Gnuhati Dr. V.V. Kao. 

3. Azaravala, Ram Kanwar. Bloc-rivalry in sports during 
post second world war period : A diplomatic study. JNV. 
Dr. Pushpesh Pant. 

4. BhavanI, S. India's foreign policy in Southeast Asia, 
J9S4-J964. Madras. 

3. Saikia, Homo Prosha. The administration of local boards 
in Assam, Gaubati. Dr. V.V. Rao. 

6. Tewarf, Rash mi. Bharat-Soviet Sambandh, son 1971 ke 
uprant 1987 tak. Vikram. Dr. R-S. Gautam. 

Eesamln 

1. Brahma naodam, V. Regional rural banks in Andhra 
Pradesh : The problem of viability . Osminin. 

2. Cbandd, Balwaot Singh. Farm planning In agriculture 
under risk and uncertainty : A study of Kangra District , Hima¬ 
chal Pradesh. HP Krisbi. Dr. Par La ah Mehta. 
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3. Gupta, M.C Profit ability anal yah of content Industry 
with spcdol reference to cement units In Rajasthan. Rajasthan. 
Dr. D.C. Jain. 

4. Gupta, Rajendra. Inflation In India, 1970-80. Jammu. 
Dr, P.C. Jain, 

5. Janakarajan, S. Aspects of market Inter-relationships In 
a changlag agrarian economy : A case study from Tamil Nadu. 
Madras. 

6. Josbl, N.C. flla Seltkarl Bhoomi Vikas Bank : Shajapur 
ka ek vlshesh adhyayan. Vikram, Dr. A.K. Bhattacharya. 

7. Jugal e. Vasant Bira, Socio-economic and technological 
impact of cooperative credit on agriculture. Shivaji. Dr. J.F. 
Paill. 

8. Karnala Kumari, Nelhala. Trends in production and 
imports of edible alls of India. Andhra, 

9 . Mathew, P.M. Economics of crepe rubber Industry in 
Kerala. Calicut. Late Dr. K.M- Mathew. 

10. Mishra. Kanak Maajari. Economies of irrigation rates 
in Orissa- Utkal, 

11. Mishra, Surendraoath. Orissa Slate Electricity 
Board : An analysis of its working. Utkal 

12. Mulani.Tayyab Kasim. An economic study of famine 
effected villages of Sangola Taluka in Sholapur District In 
Maharashtra. Shhaji. Dr. Y.B. Ghugc. 

13. Narayanasamy, V. Patterns and factors In the growth 
of small manufacturing firms In Coimbatore City. Madras. 

14. Padmanabhan >Jadar, K An economic analysis of 
marketing of cane-Jaggery In North Arcot District of Tamil 
Nadu. Madras. 

15. Sah, Stta Ram. Problems of rural development in 
Sikkim with special reference to agriculture from 1951-1981, 
N8U. 

16. Sameul Soundara, M, Political economy of agrarian 
change in Nam hil Nadu, The late nineteenth century to 1939. 
Madras. 

17. ScUaraj, C. An analysis of the flow of funds of the 
household sector in the Indian economy. Madras. 

18. Shaha, Rupa Shantilal. A study of integrated rural 
development programme in Kolhapur District. Shivaji. Dr. 
R. R. Doshi. 

Law 

1. Ajai Praiap Singh. The role of public prosecutor in 
system of public prosecution in India with special reference to 
Union Territory of Delhi. Delhi. 

2- Thapalia, Shanta. Termination of marital status and its 
legal consequences In Nepal. Delhi. 

Eda cation 

1. Batasaokar, P. A study of work experience programmes 
In schools of Kerala and formulating guidelines for strengthening 
the programme. Kerala. Dr. K.R. Sivadasan. 

2, Chandra Reddy, G. The Impact of formal education on 
agricid/uro/ Income in A.P. Osroania, 

5. Chendurpandian, C. Microteaching behaviour and 
teaching skill performance pattern in different school subjects. 
Madras, 


4. Chhina, Kewal Singh. Organization and working of 
Sports Department in Pan jab. Pan jab. 

5. Dasgupu, Dipti. Teaching school economics by the 
personalized system of Instruction (PSI) ; An experimental 
study. Calcutta. 

6. Hardayal Singh. Assessment of motor abilities of Indian 
boys, age group JO-16 years. Panjab. 

7. Khan, Liaquat Alt Mohamood Ali. A comparative study 
of the academic achievements of monolingual and bilingual 
students at SS.C. level with special reference to their non¬ 
verbal intelligence and socio-economic status. Marathwada. 
Dr. Ahmad Hussain. 

8. Lenka, Bhagabat Prasad. A critical estimate of the 
development of tribal education In the District of Mayurbhanj 
after independence. Utkal. 

9. Macfarland, Sister M. Claire. A study of the effects of 
the effective classroom communication program on secondary 

school teacher. Delhi. 

ID Mohsnty, Bbagyadhar. A study of the pattern and 
problems of administration and supervision at primary level In 
Orissa. Utkal. 

11. Mohu, Susandhya. An appraisal of reaching science in 
the high schools of Cutiak City. Utkal. 

12 . Singh, Mithlesh. Constraints affecting Indian women's 

participation In games and sports. Banaslhali, Dr. L K. Dad. 

13. Subba Rao, Kutra. An investigation into the problems 
of tribal education al the primary level with special reference 
to the Visakhapatnam District. Andhra. 

14. ThiDkam. G. Constructing a teaching aptitude test 
Madras. 

Commerce 

1. Bhat, Ramesb Kumar. The time series behaviour of 
corporate earnings : An empirical study, Delhi. 

2. Dclgupla, Hira. Work measurement for administrative 
personnel with special reference to India. Delhi. 

3. Ghosh, Tara Pada. Accounting for inflation : A cash flow 
apostasy. Burdwan. Prof. Arait Kumar Mallick. 

4. Haidar. Pralaykanti. Analysis [o , harmonizing between 
the no extreme views of a sheet of balances and going concerts 
concept of balance sheer. Calcutta. 

5 Kolekar, Baja rang Dattatray. A study of human resour¬ 
ces development in selected public sector undertakings in 
Maharashtra and Goa. Shivaji. Dr. P.S.Rao. 

6. Ramacbandraa Nayak, M.A. A study of the role of 
commercial bank, In rural development wtlh special reference So 
Trivandrum District in Kerala. Calicut. Dr, T. Govindan 
Kutly Nair. 

Home Science 


1. MalkilKaur. Assessment of nutritional status of sauna 

Panjab women. PAU. * 

2. Saihyavathy, L S. Motivating rural families towards 
improved fuel management practices. Madras. 

Business Management 


1. Balbindcr Singh, A study of inventories : Its effects on 
the growth of core-sector industries ussder public sector nines 
last two decades. PAU. 
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Haryana Institute of Public Administration : Chandigarh 

(Society Registered Under the Societies Registration Act XXI of I860) 

Advertisement No- 5/2-Jffl-A (5) 

The Haryana Institute of Public Administration, which is engaged in imparting training to IAS/HCS 
Probationers and other officers of State Services invites applications for the following posts : 

1. Chief Planning Officer and Expert in Agriculture and Rural Development: i Post 

Pay Scale 1500-60-1800-100-2000-125/2-2500 

(UGC pre-revised scale). 

Age Limit Not exceeding 50 years as on 30.4.88. 

Essentia) Qualifications ; Master's degree in Agricuiture/Socioiogy/Agricultural 

Economics Rural Development. 

2. Expert in Economic and Financial Management: 1 Post 

Pay Scale : 1500-60-1800-100-2000-125/2-2500 

(UGC pre-revised scale). 

Age Limit : Not exceeding 50 years as on 30.4.88. 

Essential Qualifications : Master s degree in MBA with specialisation in Finan¬ 

cial Management Master's degree in Economics. 

3. Expert in Spatial Planning nod Urban Development : I Post 

PnyScnle : 1500-60- 1 800-100-2000-125 2-2500 

(UGC Pre-rcviscd scale). 

Age Limit Note exceeding 50 y ears as on 30 4.88. 

Essential Qualifications : Master's degree in Planning Architecture from the 

School of Planning & Architecture Delhi or Naiional 
School of Planning, Ahmedabad Or from a recognised 
Institute which offers an equivalent qualification. 

4. Expert in Project Appraisal and Business Administration : 1 Post 

1500-60-1800-100-2000-125 2-2500 
(UGC Prc-reviscd scale). 

Not exceeding 50 years as on 30.4 88. 

Master's degree in Business Administration with 
specialization in Project Management Appraisal. 

5 Credit Planning and Public Finance Officer I Post 

1200-50-1300-60-/900 
(UGC Pre-revised scale). 

Not exceeding 45 years as on 30.4.1988. 

Master's degree in Business Administration with spe¬ 
cialisation in Credit’Finance or Master's degree in 
Economics. 

6. Expert in Systems Analysis and Computer Management: I Post 

1200-50-1300-60-1900 
(UGC Pre-revised scale). 

Not exceeding 45 years as on 30.4.1988. 

A degree in Computer Engineering or M Sc. in Com¬ 
puter or Master's degree in Business Administration 
with specialisation in Systems Analysis. 


Pay Scale 

Age Limit 

Essentia] Qualifications : 


Fay Scale 
Age Limit 

Essential Qualifications : 


Pay Seale 
Age Limit 

Essential Qualifications : 
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The candidates with consistently good academic record—First or high Second Class or B plus in the 
grading system will only be considered for all the above posts. Other essential qualifications for the posts 
mentioned above are as under : 

(a) A Doctorate degree or published paper of high standard. 

(b) At least 10 years experience, (for posts at Sr. No. 1 to 4) and 5 years experience (for posts at 
Sr. No. 5 & 6) in teaching Post Graduate classes and successfully guiding/conducting research in 
the relevant fields; 

OR 

At least 10 years experience, (for posts at Sr. No. 1 to 4) and 5 years experience (for posts at 
Sr No 5 & 6) as practising administrator in a responsible position in the area of expertise pres¬ 
cribed for the post. 

Note : The above grades are likely to be revised on the pattern of revised (jGC scales as announced 
by the Govt of India Haryana Government, 

2. Prescribed qualifications and age limit rclaxablc in the case of exceptionally qualified/experienced 
candidates. Appointmems may also be made on deputation. 

3. Appointments shall be made on probation for a period of one year which can be extended by 
another year. 

4. Appointments may also be made on contract basis for a limited period. 

5. The Institute reserves to itself the right to fill or not to fill the posts advertised. 

6. Candidates for the posts mentioned above called for interview will be paid First Class Rail fare 
m and fro by the shortest route on production of either money receipt or tickel number or actual bus fare 
whichever is less. 

7. Application, giving full particulars and qualifications (mentioning Division/Grade, percentage of 
marks obtained, year. Board University from High School Examination onwards), Date of Birth, Experience, 
Present Pay and Pay Scale, Details of previous employment, if any. publications (mentioning the name of 
publisheris) and years of publication, names of the journals and references regarding the issue in which 
published in respect of papers published) with copies of transcripts of two best articles published and 
transcript of one or two chapters from the main publication work should reach the Director, Haryana 
Institute of Public Administration. S.C O No. 2913-14, Sector 22-C, Chandigarh on or before 26th April, 
1988 Incomplete applications and those received after the due date will not be considered. 

Asha Sharma 
DIRECTOR 


NORTH EASTERN HILL UNIVERSITY 

LOWER LACHI MIERE: SHILLONG 

ADVERTISEMENT 

CERTIFICATE COURSE IN FOLKLORISTICS 

North-Eastern Hill University is introducing a CERTIFICATE COURSE IN FOLKLORISTICS at 
its Shillong Campus in the Centre for Literary and Cultural Studies. The Course, to be started from 
April 1988, will be of one Semester duration. Classes will be held in the afternoon between 2 to 4 P. M. 

The Course will provide perspective in the scientific study of folklore with exposure to concepts and 
methods and familiarise the students with the rich treasure of folklore material of north-east India. 

Eligibility : Any student who has passed B A. B.Sc./B. Com. and has interest in folklore studies can 

apply. 


Applications for admission to the Course in plain paper giving personal data (Name, Father's/ 
Husband's name, date of birth, address etc. and academic qualification with copies of certificates, should 
reach the Head, Centre for Literary and Cultural Studies, North-Eastern Hill University, Mayurbhanj 
Complex, Nongthymmai, SH1L LONG-793014, by 10th April, 1988. 



| CLASSIFIED ADVERTISEMENTS 


UNIVERSITY OF KERALA 
UNIVERSITY BUILDING 
TRIVANDRUM-695 034 

No. PR. 1201 (1) I9S* Da ltd ; 10th March, ISM 

NOTIFICATION 


Applications ore invited from qualified candidates for appointment lc the following poats in the l.’nlvetlity ; 


SI. Name of post Department No. of Scale of Remarks 

No. Posts Pay 


Rs. 


I. 

Profc'sor 

Education 

2 

24<0-3hOQ 

First Post 

Speciali¬ 

2. 

Professor 

History 

I 

2450-3600 

open merit; 
second, 
E/hava re¬ 
servation. 

Temporary, 

sation ; 

Hint post- 

learning; 

second 

post- 

curriculum 

3. 

Director 

Publication* 

1 

2250-3350 

Open Merit 
upto 

30-1C-I991 
<Non-Pl.m) 
Open Merit 


4. 

Reader 

Hindi 

1 

1950-2950 

Open Merit 


5. 

Reader 

Zoology 

1 

1950-2950 

Open Merit 


6. 

Reader 

Islamic History 

I 

1950-2950 

Open Merit 


7. 

8. 

Reader 

Reader 

English 

(E.L.T. Centre) 

Law 

1 

1950-2950 

1950-2950 

Open Merit 
Open Merit 


9. 

Reader 

Statistics 

1 

1950-2950 

Open Merit 

Specialisation 

10. 

Reader 

Library and 

1 

1950-2950 

Reserved 

Bio-SUIlslics 

11. 

12 . 

13. 

Reader 

Lecturer 

Lecturer 

Information 

Science 

Communication & 
Journalism 

Communication Sc 
Journalism 

Education 

1 

1 

2 

1950-2950 

1300-2725 

1300-2725 

for S.C. 

Reserved 
for Ezbava 
Community 

Open Merit 
First post 

Speciali¬ 

14. 

Lecturer 

Philosophy 

I 

1300-2725 

Open Merit 

Second- 

reserved 

lor Latin 

Catholic/ 

Anglo- 

Indian, 

Open Merit 

sation : 

first post— 

learning/ 

curriculum; 

second post— 

Educational 

Technology. 

15. 

Lecturer 

Chemistry 

1 

1300-2725 

Open Merit 
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R*. 


16. 

Lecturer 

Commerce 

3 

1300-2725 

One post 
reserved for 

S.C; one 

Open Merit; 
one reserved 
for Muslim 

Community. 

17. 

Lecturer 

Geology 

2 

1300-2725 

One post Speciali- 

reserved for satioo; 
Ezhava Pa 1 aeon t- 

Commun- nlogy and 
ity; One Stratio- 

Open Merit, grapby, 

(for open 
Merit post 
only) 

18. 

Technical Officer 

Computer 

Science 

I 

1250-2500 

Open Merit 

19. 

Shift Operator 

Computer 

Science 

2 

1100-2100 

One post 
reserved 
for S.C. jS.T. 
community; 
one. Open 

Merit. 

20. 

Field 

Assistant 

(Male) 

Demography A 
Population 

Studies. 

1 

675-1125 

Temporary; 

Open Merit 


(jualiHcftliOttS F 

For Post* 1. 2 

|i) A rifit Class Master’s Decree 
or a Second Class Master's 
Degree with not less than 50% 
marks of an Indian University 
or an equivalent qualification of 
a foreign University m the 
subject concerned. 

(it) Either a research Degree of a 
Doctorate standard or published 
work of high standard, 

(in) About ten year* experience of 
teaching at a University nr 
College and experience of ^ 
guiding research. 

For Post 3 

General : Master's Degree in any 
subject with First or Second Class of the 
University of Kerala or of any other 
University recognised by the University 
of Kerala. 

Technical r Experience of at least 3 
years in editing rnateriaU/supervising 
text-books printing and text-book 
preparation. 

OR 

Having authored and published own 
books of high standard. 


or PoM* 4. 5, 9, 10 

(i) A First Class Master's Degree 
or a Second Class Master’s 
Degree with rot less lhan 50% 
marks of an Indian University 
or an equivalent qualification 
of a foreign University in the 
subject concerned. 

(it) I* it her a retcarch Degree of a 
Doctorate standard or published 
works of high standard. 

(iii) About five years experience of 
teaching at a University or a 
College and some experience of 
guiding research. 

or Post 6 

(i) A First Class Master's Degree 
or a Second Class Masters 
Degree with not less lhan 50% 
marks of an Indian University 
or an equivalent qualification of 
a foreign University in Islamic 
Studies or Islamic History. 

(ii) Ph D. Degi ce in the subject 
concerned. 

(iii) Five years approved teaching 
experience at a University or in 
a College. 

(iv) Research experience as evidenc¬ 
ed by publications in approved 
journals during the preceding 
five years of the date of applica¬ 
tion. 


For Post 7 
Essential 

(i) M.A. in English with at least 50% 
marks. 

(ii) Ph.D Degree in English Language 
Teaching 

(iii) Five years experience in the 
production of E.L.T. Materials 
and ’or designing E.S P. courses. 

(i\) Five years experience of appro¬ 
priate teaching. 

Desirable 

(j) Publication of Research papers 
relating to development of 
E.L.T. curricula. 

(i i) Language Laboratory experience 
(minimum one year). 

For Post 8 

(i) A Master's Degree in Constitu¬ 
tional Law or Administrative 
Law from an Indian University 
or an equivalent qualification 
from a reputed foreign Uni¬ 
versity in the above subjects. 

fii) Ph.D- Degree with Specialisa¬ 
tion in any area of Constitu¬ 
tional Law or Administrative 
Law. 

(iii) Five years teaching experience 
in LL M. classes in a University 
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Department of Law or in a Law 
College affiliated to the Uni¬ 
versity. 

(iv) Research Experience as evidenc¬ 
ed by publication in approved 
journals. 

For Post II 

(i) A First Class Master’s Degree 
or a Second Class Master's 
Degree with not less than 50% 
marks of an Indian University 
in Journalism Mass Communica¬ 
tion j Communication or an 
equivalent qualification of a 
foreign University. 

(ii) Either a research degree of 
Doctorate standard or published 
work of high standard in 
Journalism, Mass Communica¬ 
tion Communication. 

<iil> About 5 years of experience of 
teaching in a College,'University 
or professional experience (print 
media radio, T.V_ etc.) or Com¬ 
munication Research. 

For Post 12 

A First Class Master’s Degree in 
/ournafism Mass Communication , 
Communication of an Indian University 
with not less than 50% marks or an 
equivalent qualification of a foreign 
University, and two years approved 
research or tcachting experience in a 
College / University or professional 
experience. 

For Poet 13 to 17 

A First Class Master’s Degree of an 
Indian University or an equivalent 
qualification of a foreign University in 
the subject concerned and two years 
approved research or teaching experi¬ 
ence in a College or University. 

OR 

A Second Class Master’s Degree in 
the subject with not less than 50% marks 
and a Ph.D. Degree or published 
research work of high standard. 

(Two years approved research or 
teaching experience in a College or 
University and Ph.D, Degree or publi¬ 
shed research work of high standard will 
be relaxed in the case of applicants for 
whom the post is reserved). 

For Post 18 

M.$c. Degree (with not less than 60% 
marks) in Sutislics/Mathematics/physics 
with Specialisation in Electronics. 

OR 


B-E. (Elcctrical/Electronics) or equi¬ 
valent Degree with not less than 60% 
marks. 

Desirable : Experience in the field. 

For Post 19 

M.Sc. II Class in Physics or Mathe¬ 
matics or Statistics. 

OR 

B.E- or RSc. (Engg.) in Electrical or 
Electronic Engineering in II Class. 

Experience : Experience in Computer 
Console Operation, 

For Post 20 

Essential: BA., B.Sc. Degree with at 
least a Second Class. 

Desirable . Field work experience in 
Social Surveys. 

AGE [As oo 1-1-1988) 

(Usual relaxation for SC ST^OBC 
candidates will be allowed. For the 
teaching posts, relaxation in upper age 
limit will be allowed in the ca*e of 
persons already in the teaching service 
of the C/niv ersify ). 

For posts I. 2 Not more than 50 
years. 

For post 3 : Not less than 40 years 
end not more than 50 years (rclaxablc in 
the case of university employees). 

For posts 4 to 11 : Not more th*n 45 
years. 

For posts 12 to 17 : Not more than 40 
years. 

For posts 18 to 20 : Not more than 35 
years (relaxablc for post 20 by five 
years in ibe case of persons who have 
served in Projects Schemes carried out 
in the University departments). 

Note : In the case of reserved posts, if 
no candidates from the reserved 
community is found suitable, 
applicants from other reserved 
communities will be considered 
in accordance with the rules 


relating to communal rotation. 
In the absence of suitable candj. 
dates from any of the reserved 
communities, the vacancies will 
be treated as open, and filled up 
as Open Merit. 

Application forms and details can be 
had on request from the Deputy Regis, 
trar (Administration), University of 
Kerala. Trivandrum (Pin : 695 0) 4), on 
production of a chalIan receipt for Ri, 
2 - (Rupees two only) remitted under 
Kerala University Fund Account in any 
branch of the State Bank of Travancore 
or a Crossed Indian Postal Order (in the 
case of persons residing outside the 
Slate) for the amount drawn in favour 
of the Finance Officer, University uf 
Kerala, alongwith a self addressed 
stamped envelope. 

The last date for receipt of appli. 
cations in the prescribed form is 20ih 
April. 1988. 

Prof. S.K. Rajagopal 
REGISTRAR 

THE UNIVERSITY OF 
BURDUAN 
RAJBVTI : Bl ROWAN 
WEST BENGAL 
Advertisement No. 12 87-88 
Dated : March 17, 1988 

Applications in the prescribed form 
arc invited for the post of ’‘Controller 
of Examinations” in the approved 
of pay of Rv 1500-60-1 SO;*-100-2000-1 2 5 
2-2500 The post carries dearness and 
other allowances, and pensionary bene¬ 
fits according to the Rules of the Uni¬ 
versity. 

Educational Qualification* & Experiences 
(a) Essential 

(i) Uniformly good academic record 
with a B4-Maker's Degree or its 
equivalent. 

(ii) At least 15 years* experience in 
Academic Institutions like Uni¬ 
versity or in an Institute of 
higher learning of which 5 years 
must be in high level adminis¬ 
tration in a University or in an 
Institute of Post-graduate Study, 


ATTENTION ADVERTISERS 

Advertisers may please note that the deadline for 
receipt of advertisements for ensuing Monday issue is 
Tuesday 4 P.M. 
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(tii)A8* not tew than 40 year* 
Re taxable in the «se of excep¬ 
tionally qualified candidates 

(b) Desirable 

(i) A Doctorate Degree or published 
research work of merit* 

or 

(ii) High level administrative experi¬ 
ence in a Government or Quasi- 
Govermncnt organisation or a 
good background in adminis¬ 
tration and management m senior 
position 

(m) For the post it is essential to 
have experience m conducting 
examinations either in Institution 
of higher learning or in Service 
Commission 

The choice of the Selection Com 
miittc may not necessarily be conhncd 
to those *ho apply formally. 

For application form and other 
inftrmation please apply to the Regis 
trir The University of Burdwan Raj 
bui Burdwan, with a self addressed 
Mimped (Rs 1 -) envelope (9“’x 4 ) 
ljvidnic for submission of appli 
l ition w.nh the requisite fee of Ri. 5 is 
91b Apt) 1 I9BU 

P Banff lee 
RFGISTRAR 

CSIR CENTRE FOR 
BIOCHEMICALS 

AlmlHcimil No. 1 88 
(facility for import and distri¬ 
bution of fine chemicals) 
Scientist C- 1 post (Scale of Pay 
Rs 3000 iOO 3500-123 4500) 

Essential Qualifications — 1st 
class M Sc in Organic Chemistry 
Biochemisty Postgraduate quali¬ 
fication in Marketing and Sales 
Management Project Management 
Experience—minimum of five years 
experience in MarketingiProducdon 
of tine chemicals and biocbcmicals 
Desirable—1 Knowledge of com¬ 
puter programming 2 familiarity 
with storage, stability and shelf 
life of biochemical! 3 Knowledge 
of purity criteria of biochemtcals. 

Sciential B-5 posts (2 for ST 
and 1 for SC) (Scale of Pay Rs 
2200-75 28QO-EB-100-4000). In the 
event of non-availability of SC/ST 
candidates the posts will be filled 


up by general category Essential 
Qualifications—post 1-first class 
M.Sc in Chemistry/Mathematics/ 
Computer Science Desirable- 
formal training with two years experi 
ence in programming for office ad¬ 
ministration,accounts/ sales / inven¬ 
tory control etc Job Requirement— 
The candidate will be expected to 
help in implementing computerised 
methods for office adminislration 
accounts, safes/mventory control 
and maintenance of records 

Posts 2 5 —Essentia] Qualifies 
lions—1st class M Sc. degree Ph D. 
degree in biochemistry Desirable 3 


parative biochemistry/immunology* 
animal tissue culture/Iipids in a 
recognised laboratory The can¬ 
didate should be aware of modern 
advancements in biology and con¬ 
versant wilh techniques used m 
biotechnology, especially those 
concerning their use in preparative 
biochemistry Applicants for the 
post of Scientist B with exceptional 
merit, qualities of leadership as 
demonstrated through their past 
performance publications may be 
considered for appointment at the 
level of Scientist C in the scale of 
3000 100 3500 125 4500 


years of research experience after Jr Technical Asstt -3 posts (1 
M Sc (I year after Ph D ) in pre- reserve d for SC and 1 for ST) 

INDIAN COUNCIL OF MEDICAL 
RESEARCH 

The Council proposes to appoint three Junior 
Stenographers reserved for One SC and two ST cate¬ 
gories for the Headquarters Office of [he Council, 

New Delhi 

Last dale for receipt of application is latb April, 

1988 

Qualifications 

(t) Matriculation Higher Secondary or equivalent 
examination 

(ill Speed of 80 100 w p m in English Shorthand 

Desirable 

At least one year experience in English Shorthand 
in a Govt Semi Govt. Organisation 

Age 

Between 18 to 25 years (Relaxable upto 5 years) 

Duration of Vacancies 

Temporary but likely to continue 

Seale of Pav 

Rs 1200 30 1560-LB 40-2040 
Application on plain paper giving full particulars 
should be sent to the Director General, Indian Council 
of Med cal Research Ansan Nagar, New Delhi along 
with two copies of the latest passport size photograph 
and attested copies of educational qualification certifi¬ 
cates and caste certificate Candidates employed in 
Government Semi Government Offices should submit 
their applications through proper channel Applica¬ 
tions received after the closing date will not be con¬ 
sidered 

T A will be paid for appearing in the test and 
tnterview as per Govt rules 
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(Scale of Pay Rs. 1400-40-1800-EB- 
50-2300) (Posts 1 & 2)—Qualifica¬ 
tions—B Sc. with Chemistry/ 
Microbiology/Life Sciences. Job 
requirements—To help the scientists 
in preparation, storage, packing and 
analysis of enzymes, biochemicals 
and of slaughter house bye-products. 
To work in R & D as member of a 
team and undertake other connect¬ 
ed work in the lab. under the 
instructions of senior scientists. 

Post No. 3 (reserved for ST)— 
Qualifications : Degree in Science 
with format (raining in electronic 
data processing. Job requirement— 
To help in feeding and retrieval of 
data using computers for adminis¬ 
tration. accounts and sales etc. If 
no ST candidate is found suitable 
the vacancy will be tilled by general 
category. 

Jr. Sale* tc Distribution Asstt.— 

1 post (reserved for SC candidate) 
(Scale of Pay Rs. (400-40-I800-EB- 
50-2300).* 

Qualifications & Experience— 
Degree in Science with 3 yrs. sales 
experience in an establishment 
dealing in scientific items. Pre¬ 
ference will be given lo candidates 
familiar with office procedure/ 
electronic data processing. Exposure 
to modern methods of office manage¬ 
ment, ability to correspond indepen¬ 
dently and supervise the work of 
junior staff will be desirable. 

Technician Grade VIII—1 post 
(reserved for SC) (Scale of pay 
Rs. 1 400-4')-1800-EB-50 2300). 

Qualification : 1T1 Trade Certi¬ 
ficate in mechanical Engineering 
with about 15 years experience in 
the line. Job requirements—Main¬ 
tenance and repair of instruments, 
equipments, pumps, air-compressors, 
vaccum pumps, fabrication of parts 
etc. and other related duties as may 
be assigned from time to time. 

*ff no SC candidate is found 
suitable the vacancy will be filled by 
general category. 


The number of vacancies men¬ 
tioned against each category is pro¬ 
visional and may vary at the time 
of selection. If more vacancies 
with identical job requirements 
become available, these can also be 
filled from among the candidates 
who might apply for the above 
posts. 

Application forms can be 
obtained (free of cost) from the 
Administrative Officer, CSfR Centre 
for Bio-chemicals. C-U, Model 
Town III, Delhi-110009 upto 
11.4.88. Separate application should 
be submitted for each post. The 
No. of advertisement, name of the 
post applied for and full address in 
block letters must be indicated at 
the top of the request form forms 
and sent together with a self add¬ 
ressed envelope of 22 cm. x 10 cm. 
size, affixed with stamps worth 
Rs. 0 90 p. for obtaining the appli¬ 
cation form. 

Complete applicaiion in the 
prescribed form separately for each 
post, together with non-refundablc 
application fee of Rs, 8/- (Rs. 2 - 
in the case of SC ST) in the form 
of crossed IPO drawn in favour of 
Scientisl-in-Charge. CS1R Centre 
for Biochemicals. Delhi, should 
reach this Office Dot later than 


2-5-88. Applications mutt be 
supported by attested copies of 
certificates/testimonials relating to 
educational qualifications, date of 
birth, experience and original com¬ 
munity certificate in respect of 
SC/ST candidates, from the appro- 
prime authority 

A tower standard of suitability 
consistent with efficiency will be 
applied in respect of SC/ST candi- 
dates, Since it may not possible 
to call all the candidates for inter¬ 
view, the application* will he 
shortlisted for the purpose and the 
decision of a duly constituted 
screening committee will be final in 
this regard. Applicants called fur 
interview will be paid single second 
class rail fare to and fro from the 
actual place of undertaking the 
journey or from the normal place 
of residence whichever is nearer to 
Delhi Railway Slation. on the pro¬ 
duction of relevant documents nli 
travel. Applications from emplo¬ 
yees working in Govt. Dcptt . 
Public Sector Organisations anJ 
Govt, funded research agencies 
will be considered only if forwarded 
through proper channel and with 
a clear certificate that the applicant 
will be relieved within one month 
of receipt of the appointment order 
Incomplete applications in anv 
respect and those received after Jar 
date arc liable lo be rejected. 

Canvassing in any form and or 
bringing in any influence, political 
or otherwise, will be treated as a 
disqualification. 


W ith Best Compliments 
From : 


Phone No. : 228 38 



L I TR I C O 

1/7218, Shivaji Park 
Shabdara, DELHI-110032 

Suppliers of Back-Volumes of Journals, Serial Publications 
and Scientific and Technical Books. 
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KUMAUN UNIVERSITY, NAINITAL 

Advertisement No Affl 1946 Doled : 14 3.1988 

Applications for the following posts are invited by 30tb April, 1988 on prescri¬ 
bed form obtainable from the Office of the Registrar, Kuroaun University, 
NaiofUl-263 001 (U.P.) by sending self addtessed 9” x 6” envelope and crossed 
postal order Bank draft for Rs. 8> payable to the Finance Officer, Kumaun Uni¬ 
versity, Nainital. Money orders arc not acceptable. 

Name of Post Pay Scale No. of Specialization 

Post 

1 . Reader Geology 1200— 1900 1 Lv Petrology 

2, Lecturer Geology 700 — 1600 1 R Palaeontology 


Note j R. implies regular; Lv, implies leave vacancy. 

QaaUfl cat lorn 


6. Two Key Punch Operators: |n 
the scale of pay of Rs. 260-400. 

The prescribed application forms (in 
eight copies) together with details of 
qualifications, specialization etc., can be 
obtained from the undersigned on pay¬ 
ment of Rs. IS/- in person or by sending 
a crossed postal order of Rs. IS/- pay¬ 
able to Ibe Registrar, Rani Durgavati 
Vishwavidyalaya, Jabalpur, the candi¬ 
dates who desire to get the application 
forms by registered post, should send an 
additional amount of Rs. 7/- by Postal 
Order for postal expenses 

The University reserves the right not 
to fill in any post or not to call candi¬ 
dates for interview. 


REGISTRAR 


1 . For Ibe Post of Reader 

(i) Good academic record with a doctorate degree or equivalent published 
work and active engagement m research or innovation in teaching 
methods or production of teaching materials; and 
(it) Five years experience of teaching or research iadudiag at least three 
yea:s at lecturer or in equivalent position 


CENTRAL MINING RESEARCH 
STATION, dhanbad 

(Council of Scientific A Industrial 
Research) 

Advertise meat No. 2 88 


2. For the Post of Lecturer 


Vacancy : Scientist ‘C’ and Scientist 


(a) A doctoraic degree or research work of an equally high standard in 
relevant subject, 

(b) Coosivtcnilv g^od academic record wnh first or high second class 
master’s degree or an equivalent degree of a foreign University in 
relevant* subject. 

Further deiai x regarding qualifications, service terms and permissible relaxa¬ 
tions in qualifications will be provided with application form. Preference will be 
given to SC ST candidates if otherwise considered suitable by the Selection Com¬ 
mittee. Application form will not be sent by post after 25 April. 1988 and 
application on plain papers and received after due date are not acceptable. 

R.C. Pant 
REGISTRAR 


RANI DURGAVATI 

vishwavidyalaya 

JABALPUR 

Advertisement 

Applications are invited on the pres¬ 
cribed application forms (in eight 
copies) obtainable on payment of Rs. 
15 - by Indian Postal Order from the 
undersigned for the following posts so 
as to reach the undersigned on or before 
Uth April, 1988 viz : 

1. One Professor in Law, One Dean 
College Development Council 


and One Director Adult Educa¬ 
tion in the scale of pay of Rs, 
1500-60-1800-100-2000-125/2-2500. 

2. One Reader : for the department 
of History io the scale of pay of 
Rs. 1200-50-1300 60-1900. 

3. One Head of Computer Centre 
(System Manager,/ and One 
System Engineer : in the scale of 
pay ofRs. 1100-1600. 

4. Two Programmers : In the scale 
of pay of Rs. 700-1300. 

5. Two Computer Operators ; In 
the scale of pay of Rs. 425-700. 


No. of Post : 25 (Twenty five) likely 
to increase. 

Reservation : 15° 0 and 7-1,2°„ of 
Scientist ‘B’ posts are reserved for Sche¬ 
duled Caste/Scheduled Tribes candidate 
icspcctively. 

Pay Scale: Scientist *C’; Rs. 3O3O-J0O- 
3500-125-4500 - plus usual allowances 
as per Central Govt, rates. Total 
emoluments at the minimum of the 
Scale Rs. 3710/-. 

Scientist *8* : Rs. 2200-75-2800-EB- 
103-4000 - plus usual allowances as per 
Central Govt, rates. Total emoluments 
at the minimum of the Scale Rs. 2726/-. 

Details may be seen in the Employ¬ 
ment News dated 19.3.1988. 


BANARAS HINDU UNIVERSITY 

Advertisement No. 1/BKB 87-8S 

Applications are invited for the 
undermentioned posts. The benefit of 
Provident Fund/Pension, Dearness 
Allowance, House Rent Allowance and 
City Compensatory Allowances are 
admissible according to University rules. 
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The retirement age of the University 
employees is 60 years. The appointment 
will be made on one year probation on 
all permanent posts. Higher starting 
salary within the grade Is admissible to 
specially qualified and experienced 
candidate. 

Applications will be entertained on 
the prescribed form duty supported with 
a Bank Draft or Crossed Indian Postal 
Order of Rs 10/- (of Rs. 2.30 for the 
candidates belonging to scheduled caste 
scheduled Tribes category) in favour of 
the Registrar, B.H.U towards appli¬ 
cation fee. Application form along with 
detailed qualifications will be supplied 
oo receipt of crossed 1 P.O. Bank Draft 
ofRs.2f-in favour of the Registrar. 
B-H.U- and self-addressed envelope of 
23 cm x 10 cm. sire carrying stamps of 
Rs. 1.80. Candidates called for inter¬ 
view, will be paid actual Railway fare by 
the Second class plus reservation charges 
for sleeper, if paid, and or actual Bus 


W«8d- Mo. W.W. 7180f$3 Delhi Po,t»l Regd. 0(C) 10B« 


2. These who have already 
applied timely for the posts 
in response to Advl. No. 8 
1984-85 and 6,1985-86. need 
not apply apain. However, 
they may send 10 copies of 
their latest Bio-data for 
consideration. 

BHARAT KALA BHAVAN 
KEEPERS (Two) 

(a) Archaeology Sculptures, Terra¬ 
cotta. Numismatics 
_ A Epigraphy. 


|8| Art Paintiogs, Manus¬ 

cripts, Textiles and 
Decorative An. 

GRADE : Ra. 1100-1600 (likely to he 
revised). 

2. DEPUTY KEEPERS (Two) 

(a) Display 

(b) Paintings 

GRADE t Rs. 700-1601 (likely to be 
revisedl. 

}. ASSISTANT CHEMIST (One) 

GRADE : Rs 700-1100 (likely to be 
resixed) 


CENTRAL INSTITUTE OF ENGLISH AND 
FOREIGN LANGUAGES 

HYDERABAD - S00 007 
Advertisement No. 11188 

Application! on prescribed form are in\ited for ihe following posts in the 
Institute sen ice so a* to reach the undersigned on or before 2 5.I9M 


ways by the shortest route as per Uni¬ 
versity rules. No other expenses will be 
paid. 

Applications for each post be sent 

SI. 

No. 

Name of the Post w ith 

Scale of Pay 

Department 

No. of 
posts 

1 . 

Professor 'Senior Fellow 



separately aloag*ith attested copies of 
certificates and markshcets in support of 

2. 

(R». 4509-7500) 

-do- 

Production 

Evaluation 


the qualifications and experience men- 

3. 

• do- 



tioned in tbe application and be addres- 

4. 

-do- 

Regional Centre 


sed to th* Registrar (Selection Com¬ 
mittee Section). Banaras Hindu Umvcr- 

5. 

-do- 

Shillong Lucknow 

French 


shy, Varanasi 221005, INDIA. 

6- 

• do- 



Incomplete application in any respect 

7* 

Reader Fellow 

Methods 


will not be entertained for consi¬ 
deration. Those who are in service. 

8. 

(Rs. 3700-5700) 

-do- 

Correspondence Courses 

One 

should apply through proper channel. 

9. 

•do- 

Spanish 

One 

Money Order or Cheque will not be 

10. 

Lecturer Associate Fellow 

Methods 

One 

accepted towards application fee. 
Rmmths : A reservation of 22-1 2% 

tl 

(Rs. 2200-4000) 

-do- 

English Literature 

One 

(!3%S-C. end 7J-— S.T.| will be made 

12. 

•do- 

Regional Ccoire 

One 

in the category of non-teaching posts at 
entry level. 

13. 

Deputy Librarian 

Lucknow 

Library 

One 

The last date for receipt of appli¬ 
cation in the office of the Registrar 

14. 

(Rs. 1200-1900) (pre-revised) 
Research Officer 

EMRC 

One 

(Selection Committee Section) Banaras 
Hindu University, cither by post or by 

ij. 

(Rs. 1200-1900) (pre-revised) 
AtsSL Engineer 

EMRC 

One 

lund will be JSth AyrR. mt. Appli- 


(Rj. 790-1680) (pie-reviled) 




cations willbe received by hand at the 
counter only upto 2.30 p.m. on each 
working day till the last date. No appli¬ 
cation shall be entertained after the last 
date from external, la service employees 
and the candidate! residing abroad. 

1. Number of vacancies are 
tentative and can vary accor¬ 
ding to needs. 


Prescribed application forms and further details regarding qualifications etc., 
can be bad from the Registrar, Central Institute of English and Foreign Languages, 
Hyderabad-?, by sending a postal order in favour of Registrar, C1EFL payable at 
Hyderabad-7 for Rs. 2/* (Ps. 50 for SC/ST candidates) with a self addressed envelope 
(10 x 20 cm.) duly stamped (Re. 1.80 Fa.) indicating the post which Ihe applicant 
desires to apply for. 


K. Jaynsbankar 

REGISTRAR 
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